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Dear Friends of the Springfield Police Department:
Public safety is one of the fundamental values of this great city. Your commitment ensures our residents and neighborhoods
are safe. Our citizens’ needs, the issues we face as a community and the policing profession are constantly changing. The
Springfield Police Department has risen to meet these new challenges head on.
I firmly believe we can learn from the past. We understand the past cannot be changed, but we have the power to change
the future. I am proud of the work of the Springfield Police Department. Our officers work tirelessly day-in and day-out to
make a positive impact in the lives of our residents.
This annual report is important because it highlights the achievements the department worked hard to accomplish as a team.
What it does not capture are all the lives that have been touched. Some of you represent “Mylas Angels” whose mother was
tragically murdered in a drive-by shooting when she was 23 weeks pregnant. Mylas will be celebrating his first birthday,
with a clean bill of health, at the end of May thanks to the Springfield Police Department’s response, training and work with
other first responders. Springfield detectives have given many of our families’ closure because of their around-the-clock
attention to each case.
Your work is admirable and we cannot thank you enough. I am proud to serve as your Mayor and work alongside Chief
Kenny Winslow and the command staff of the Springfield Police Department each day.
On behalf of the City of Springfield, we appreciate the officers of the Springfield Police Department. We do not say it
enough, but thank you for your service and continued steadfast commitment to Springfield.
Sincerely,

Jim Langfelder
Mayor
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SPRINGFIELD POLICE DEPARTMENT
CITY OF SPRINGFIELD, ILLINOIS
KENNY WINSLOW
CHIEF OF POLICE
It is my pleasure to present the Springfield Police Department 2017 Annual Report. This report showcases the hard work, dedication,
and accomplishments of the men and women who proudly serve the citizens of Springfield. The members of our department recognize
that the keys to a successful police department are quality employees, team work, training and support, along with positive partnerships
with the community we serve.
Each year new challenges arise and each year we adapt and overcome. This is done all while continuing to serve our community
with professionalism and 2017 was no exception. This past year the city was still in the midst of a weak economic recovery which
hampered a few of our initiatives and goals. Couple that with the introduction and implementation of many unfunded mandates, training
requirements, and policy changes and you realize some of the challenges we faced as a department.
Collectively, members of the Springfield Police Department were able to achieve several goals and initiatives to move our department
in a positive direction making us one of the elite law enforcement agencies in Illinois. Our accomplishments included the successful
completion of our first full year of Body Worn Cameras and Opioid Overdose Prevention programs that resulted in twenty-eight lives
being saved. In addition, we were able to secure funding for a new canine training facility that will enhance our program, expand the
municipal camera system in our downtown and eastside neighborhoods, as well as the purchase of a Faro 3-D Scanner that will assist us
in improving safety and solving crime.
Partnerships continue to lead us in our efforts to enhance our service to the community. We partnered with SIU-C to gain approval and
funding from ICJIA for the implementation of our Focus Deterrence strategy aimed at reducing gun violence in our community. We
partnered with the fire department to train five officers on our ERT and WMD Teams as EMTs along with beginning the training of all
officers in Rescue Taskforces. Traffic safety and education continues to be an emphasis for our department. We now have five officers
trained as Drug Recognition Experts. We continued the momentum of our community outreach by expanding our community policing
philosophy, engaging citizens on a regular basis and addressing social problems including homelessness. Furthermore, we were able to
implement a Teen Academy to compliment our Citizens and Junior Police Academies.
The Springfield Police Department remains committed to professional service and excellence. As we look back and take great pride in
the progress we have made, we also look forward to what we can achieve in 2018. We will continue to emphasize strategies that have
proven to be successful while embracing new technology and research to improve our service to the community.
In closing, I would like to extend my personal appreciation to our citizens, local officials and the employees of the Springfield Police
Department for their continued dedication and support of police services within our community. Each member of the department, both
sworn and civilian, is without a doubt our greatest commodity!
I am honored and humbled to have the opportunity to serve as your Chief.
Sincerely,					
											
Kenny Winslow					
Chief of Police											
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Working in Partnership

With the Community

COMMAND STAFF

Kenny Winslow
Chief of Police

Shawn Handlin
Deputy Chief
Criminal Investigations

Dyle Stokes
Deputy Chief
Field Operations

Don Mumaw
Commander
Field Operations

Kenny Scarlette
Deputy Chief
Administrative Services

Kurt Banks
Commander
Criminal Investigations
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Grants
Messenger
Supply

OFFICE OF THE CHIEF
INTERNAL AFFAIRS
The Internal Affairs Division is responsible for investigating complaints from citizens and
department personnel. The department believes a strong and independent Internal Affairs office is
essential for both maintaining standards of integrity, as well as improving police/community relations.
The Internal Affairs Division reports directly to the Chief of Police and consists of two lieutenants
and one civilian employee.

Internal Affairs Case Resolutions
Cases Sustained

12

Cases Not Sustained

2

Cases Exonerated

0

Cases Unfounded

0

Cases Pending

0

Cases Source:

13 Internal
1 External

CODE OF ETHICS

“As a member of the Springfield Police Department, my first duty is to serve the people of the City of
Springfield, Illinois. I will safeguard lives and property, protect the innocent against deception, the weak
against oppression or intimidation and the peaceful against violence or disorder.
Above all else, I shall respect the Constitutional Rights of all people to liberty, equality and justice. I will
keep my private life unsullied as an example to all, maintaining courageous calm in the face of danger,
scorn or ridicule, develop self-restraint and be constantly mindful of the welfare of others.
I will be honest in thought and deed in both my personal and official life, I will be exemplary in obeying
the laws of the land and the regulations of my department.
Whatever I see or hear of a confidential nature or that is confided to me in my offical capacity
will be kept ever secret unless revelation is necessary in the performance of my duty. I will never
act officioulsy or permit personal feelings, prejudices, animosities or friendships to influence my
decisions. With no compromise for crime and with relentless prosecution of criminals, I will
enforce the law courteously and appropriately without fear or favor, malice or ill will, never
employing unnecessary force or violence and never accepting gratuities.
I recognize the badge of my office as a symbol of public faith and accept it as a public trust to be held
so long as I am true to the ethics of the police service. I will constantly strive to achieve these objectives
and ideals, dedicating myself to my chosen profession - Law Enforcement.”
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BUREAU OF EMERGENCY COMMUNICATIONS
The Bureau of Emergency Communications provides technical assistance to the Springfield Police,
Fire, and other City departments for all communication functions, both emergency and non-emergency.
The bureau serves as a liaison to the Sangamon County Central Dispatch System for the City of
Springfield.
Emergency Communications directs the design, implementation and management of the city-wide
800MHz Trunking system and oversight of the StarCom21 radio system for the Springfield Police.
The department administers the Hirsch door system; Cisco telephone systems; access, control and
administration of cameras in multiple city facilities and public places; management of cellular phones
for all city departments and maintains management and deployment of the Mobile Operation Center
and Sky Watch camera system.
The bureau consists of the Telecommunications Manager & the Methods & Procedures Analyst.

Tom Chi
Telecommunications
Manager

Holly Schmadeke
Methods & Procedures
Analyst
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SERVICE

FIELD OPERATIONS DIVISION
The Field Operations Division is the largest and most visible within the department. When the public
places a call for service or to report an emergency, officers in this division are the first to respond.
The Service, Pride and Dedication of the 172 patrol officers, 20 sergeants, seven lieutenants and four
civilian support staff are essential to protect and serve the people of Spirngfield each day.
The division is divided into four watches that overlap to provide the citizens of Springfield with
police service 24 hours a day, 7 days a week, 365 days a year. The brave men and women of the Field
Operations Division also serve within the following specialized units:
•
•
•
•
•
•
•
•
•
•

School Safety Officers
Neighborhood Police Officers
Honor Guard
Mobile Field Force Team
Crisis Intervention Team
Hostage Negotiation Team
Emergency Response Team
Traffic Services Section
Canine Unit
Lake Patrol Unit

In 2017 Field Operations Division Executed:
Calls for Service
Reports Written
Accident Reports
Adult Arrests
Juvenile Arrests
DUI Arrests
Traffic Citations
Missing Person Reports

117,100
19,326
5,364
4,863
878
288
12,354
652

Parking Tickets

3,893

Ordinance Violations

729
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SCHOOL SAFETY OFFICERS
The School Safety Officers program was developed in 2000 in partnership with
District 186 and the unit continues today with an officer assigned to each of
the public high schools. The four major components of the program are law
enforcement, education, counseling and mentoring. Officers are active and visible
law enforcement figures on the school grounds. They work hand in hand with the
school administrative teams to resolve issues and concerns within the schools.
School Safety Officers also supervise the Scholastic Crime Stoppers programs in
each of the schools. This program is designed to solve crimes that occur, resulting
in a safe and positive learning environment for the students.

NEIGHBORHOOD POLICE OFFICERS
Improving the quality of life for residents of the City of Springfield
Neighborhood Police Officers (NPO’s) work in partnership with the citizens of Springfield to address and
resolve neighborhood crime. They work as liaisons to the citizens connecting them to various resources
that will improve their general well-being. The officer’s pro-active role builds respect and trust along with
fostering a positive relationship between the community and the police.
NPOs combine crime-related issues with problem-oriented policing. Officers adjust work hours, draw
upon multiple resources to conduct covert investigations and utilize various patrol tactics to address and
reduce crime in their respective beats.
Officers attend neighborhood meetings to discuss public safety issues and other citizen concerns. They
work to reduce or eliminate drug houses, abandoned buildings, prostitution, loud music, illegal dumping,
traffic complaints and other quality of life issues. NPOs respond to calls for service, work special
assignment details and engage in community outreach programs.
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HONOR GUARD
“Without a witness they just disappear.”
The Honor Guard is called upon to ceremoniously present The Colors at various functions. Comprised
of 13 members from multiple units, the Honor Guard respectfully represents the department and the
City of Springfield at conferences, local meetings, sporting events and department gatherings. They
participate in the annual Illinois Law Enforcement Police Memorial, the Illinois State Fair parade and
the 911 remembrances. The Honor Guard is also called upon to represent the department at funerals
of fallen officers, both retired and past members of the department, as well as local dignitaries. These
details often include graveside rituals that can be combined with U.S. Military Rites at Camp Butler.
It is at these events when emotions run high and often close to home that the Honor Guard motto
strikes most true: without a witness they just disappear. It is the Honor Guard’s responsibility to talk of the
deceased and the fallen to carry their stories and memories forward.

MOBILE FIELD FORCE TEAM
ILEAS Mobile Field Force Teams (MFFT), also recognized as Mutual Aid Response Teams, provide
rapid, organized and disciplined response to civil disorder and public safety emergencies. MFFT
members may respond to the distribution of pharmaceuticals from the National Strategic Stockpile,
weapons of mass destruction incidents, and emergency situations. They also provide local and statewide
mutual aid thereby enhancing the effectiveness of local enforcement.
The Mobile Field Force unit is a highly trained and made up of officers from multiple agencies who
are ILEAS members. The unit use strategies based on small squad tactics developed by the Office of
Domestic Preparedness, along with traditional and general police procedures.
Teams generally consist of four squads but can vary in terms of needs and funding. Forces can
be supplemented by specialized units from ILEAS member agencies. Based on the forces ability to
exchange and interpret information, they can easily form or arrange subgroups and adapt to any
particular situation to ensure the safety of citizens.
The Springfield Police Department currently has 25 officers and one lieutenant who are members of
this specialized unit.

CRISIS INTERVENTION TEAM
The Crisis Intervention Team is a group of officers who receive advanced training in dealing with the
mentally ill and persons in crisis. The department currently has approximately 75 trained CIT officers.
These officers recognize the signs and symptoms of mental illness and attempt to de-escalate the
situation by developing a productive interaction with the individual to facilitate a positive resolution
without physical violence or arrest. CIT officers receive ongoing training and certification.
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HOSTAGE NEGOTIATION TEAM
“Let’s Talk”
The mission of the Springfield Police Department’s Hostage Negotiation Team is to provide the
citizens of Springfield with a tactful police response in suicidal, barricaded or hostage situations.
When a trained negotiator is assigned to a situation, statistics have shown that 94% of the time there
is a peaceful resolution to the critical incident at hand.
A lieutenant serves as the coordinator for the Hostage Negotiation Team. The twelve member team
is composed of specially trained officers of various ranks and divisions. The team is divided into two,
six member squads for the purpose of incident call outs.
Team members receive a 40 hour Hostage Negotiations training course at the beginning of their tenure
and periodically attend Advanced Hostage Negotiations courses to hone their skills as negotiators. The
team has ongoing monthly in-house training to keep current with recent innovations and events that
are affecting critical incident response across the country. The team cross-trains with local FBI crisis
negotiators and the Sangamon County Sheriff ’s negotiations team to facilitate greater interagency
cooperation. Officers also train periodically with local mental health agencies to keep current with
advancements in mental health services.
The Springfield Police Department’s Hostage Negotiation Team is always ready to respond and assist
a person in crisis and has proven to be a valuable asset to the department, as well as the community.

RECRUITING TEAM
The recruiting team builds positive contacts with individuals who have a specific interest in law
enforcement while generating interest in the Springfield Police Department. A twelve member team
attends career fairs put on by surrounding colleges and universities, as well as any additional sponsored
events that might arise. The recruiting team is also available to work with various members of the
Community Relations Sections and the Human Resources Department for the City of Springfield. In
2017, the team attended 21 career fairs.
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EMERGENCY RESPONSE TEAM
“Whom shall I send? And who will go for us?”
And I said, “Here am I, send me!” -Isaiah 6:8
The Springfield Police Department’s Emergency Response Team (ERT) was established in 1985 and
provides advanced tactical capabilities in order to respond to the most serious law enforcement situations.
The primary function of the Springfield Police Department’s ERT is to serve high risk search warrants
and respond to critical incidents, including but not limited to armed barricaded subjects and hostage
events. The primary mission of the ERT is to contain and resolve incidents as peacefully and safely
as possible. Additionally, ERT is called upon to provide site security for large Springfield events and
dignitary protection for high profile visitors to our city.
As part of the Illinois Law Enforcement Alarm System (ILEAS) Weapons of Mass Destruction
Special Response Team (WMD/SRT), ERT received specialized training and is prepared to combat
Homeland Security threats on all levels including: chemical, biological, radiological, nuclear and explosive.
Besides being a tactical element for the department, the members of ERT are committed to the
community. Each year, the team volunteers at fundraising events and runs the eight mile route from the
State Capitol to Sherman as part of the Law Enforcement Torch Run for Special Olympics.
Every member who makes it through the ERT tryouts trains tirelessly committing to responding to dire
situations at a moment’s notice, earning the right to wear the Three Star pin on their uniform and carry
a challenge coin with the following inscription: “Whom shall I send? And who will go for us?” And I said,
“Here am I, send me!” -Isaiah 6:8

Retired Members:

New Members:

Lt. Chris Mueller

Officer Nick Renfro

Sgt. Chuck Kean
Sgt. Brock Butcher

Officer Juan Resendez
Officer Orlando Manzanares

Det. Kelly Urbas
Det. Joseph Womble

Incidents

39

High Risk Search Warrants

13

Narcotics Search Warrants

26

Dignitary Protections

0

Site Security Details

0

Suicidal Subject

0

Barricaded Subject

0
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TRAFFIC SERVICES
Traffic Services is staffed with one sergeant, four officers, three traffic wardens, and one administrative
clerk. Traffic Services coordinates all traffic safety related operations including conducting
presentations in high school driver’s education courses and participating in safety fairs.

Comparison Report

2017

2016

CHANGE

80

89

-10%

2060

2483

-17%

131

109

20%

Parking Tickets Issued

3557

1742

104%

Vehicles Towed (Total)

1880

1785

5%

•

Abandoned Tows

113

102

11%

•

Accident Tows

344

429

-20%

•

DUI Tows

256

283

-10%

•

Suspended/Revoked Tows

667

547

22%

•

No Valid DL Tows

51

27

89%

•

Misc. Arrest Tows

183

129

42%

•

Investigation Tows

57

74

-23%

•

Misc. Other Tows

149

148

1%

•

Stolen Tows

57

46

24%

•

Music Violation Tows

0

0

-

Administrative Fees Collected

$237,750

$201,000

18%

Vehicle Asset Forfeitures Filed

26

18

44%

Vehicle Asset Forfeitures Award

12

9

33%

Details Conducted
Citations Issued
DUI Arrests
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CANINE UNIT
The Canine Unit performs patrol functions, building, evidence and area searches, suspect tracking and
crowd control. Detection capabilities of the canine dogs include explosives, firearms and narcotics
odors. The Canine Unit provides support to federal, state and local law enforcement agencies
throughout Central Illinois. Moreover, the Canine Unit partners with organizations in the community
to conduct canine demonstrations which build relationships in the community through education,
performance and service.
The seven team, multi-purpose patrol unit is certified annually by the United States Police Canine
Association (USPCA) in detection and patrol functions. One team is certified in the detection of
commercial explosive odors, including homemade explosives, firearms, live and expended ammunition.
The other six canine teams are certified in the detection of cannabis, cocaine, heroin and other
narcotics. The Canine Unit receives continuous training at the Springfield Police Academy and each
team has completed a 560 hour state certified basic training class. Although 16 hours of monthly
maintenance training is required, the Canine Unit trains daily with their partners. Some members of
the Canine Unit also serve in elected capacities, such as the National Central Vice President of the
USPCA, as well as Vice President and Secretary of the USPCA Region 16.

“Buddy the new
police dog”

LAKE PATROL UNIT
The Lake Patrol Unit was established in cooperation with City, Water, Light and Power to provide a
uniform presence on Lake Springfield during the peak boating season. The overall objective of the
unit is to enhance the safety of our residents and visitors who are utilizing Lake Springfield for their
leisure activities. The unit enforces the Department of Natural Resources Watercraft Regulations, as
well as City of Springfield ordinances pertaining to safe watercraft operations.
Officers selected for this extra duty assignment are
specifically trained in safe watercraft operation, water
rescue techniques, first aid/CPR, along with State and City
ordinances directly associated with lake activities. Six officers
rotated and collectively worked over 600 hours patrolling
the water and shoreline of the lake during the 2017 boating
season.
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PRIDE

CRIMINAL INVESTIGATIONS DIVISION
The Investigations Division consists of Crimes Against Persons and Property, Crime Scene Services,
the Street Crimes Unit and the Pro-Active Crime Unit, which are all critical to the mission of the
department.

CRIMES AGAINST PERSONS & PROPERTY

Detectives assigned to both the Crimes Against Persons and Property Crimes sections manage case
assignments and follow-up investigations, conduct surveillance, perform interviews, take statements,
present photo line-ups and develop suspect information. These detectives routinely work with the
Sangamon County State’s Attorney’s office in determining charges to be brought against suspects. The
unit is made up of four sergeants and 26 detectives.
The unit is dedicated to the protection of victims and property through the many investigations
conducted each year. In 2017, the unit carried out:

Cases Assigned

Cases Closed

Arrests

Persons

515

585

146

Property
TOTAL

976
1491

965
1550

418
564

CRIME SCENE SERVICES
The Crime Scene Services Section assists both the Field Operations and Criminal Investigations
Divisions. The technicians respond to crime scenes to examine, locate, and gather any physical
evidence which may have been left by a suspect(s). Evidence gathering includes many facets such
as preservation, examination and comparison of finger prints, forensic pathology, photography and
completing diagrams. One sergeant and seven technicians are assigned to this section with four being
crossed trained as crash reconstruction officers.
Crime Scene Services technicians are state certified to test for suspected marijuana evidence within
the department eliminating the need to send these items to the Illinois State Police Crime Lab. This
enables the department to collect revenue from court proceedings of cases prosecuted by the State’s
Attorney’s office, which in turn allows the department to expand training, as well as purchase needed
technical equipment and supplies.
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PRO-ACTIVE CRIME UNIT
The primary focus of the Pro-Active Crime Unit is narcotic investigations; however, its members also
investigate everything from prostitution, illegal tobacco sales to bootleg movies. The PAC Unit also
assists with many other types of investigations, such as homicides and burglaries. The unit is comprised
of five officers and one sergeant.
On long term cases, the PAC Unit works with officers and detectives assigned to the Drug Enforcement
Administration (DEA) and the Central Illinois Enforcement Group (CIEG). PAC also works with the
United States Postal Inspectors and various other local police agencies. This unit has been responsible
(either alone or in cooperation with other agencies) for the following statistics in 2017:
Number of Search Warrants

50

Number of Arrests

118

Number of Firearms Recovered

35

Monies Seized

$360,184.00

Value of Narcotics Seized

$1,405,618.10

Value of Property Seized

$123,530.00

Crime Analysts
Sonia Royer
Taylor Zettek

STREET CRIMES UNIT
The Street Crimes Unit (SCU) develops criminal intelligence information on individuals involved in the
most violent anti-social criminal behavior. Through proactive patrols, they locate individuals involved
in the community who are participating in criminal behavior and generate intelligence on criminal street
gangs to analyze and share information with other divisions in the department. The SCU also strives to
create safer neighborhoods and works to mentor kids who might be influenced by the false impressions
of the success of the criminal element.
This unit has successfully put pressure on predominant gang members and their associates by
recovering and removing guns, drugs and illicit cash off the streets. The unit shares intelligence with
Field Operations and Criminal Investigations to aid with their cases, they share and receive information
with the Drug Enforcement Administration (DEA), Central Illinois Enforcement Group (CIEG), as
well as Illinois State Police to assist and address various criminal concerns and conduct search warrants.
The Street Crimes unit is an integral part of building community relations and trust. The unit regularly
meets with families and gang members as well as participates in various group discussions in an attempt
to create a dialogue with hopes of changing behaviors in a positive manner.
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TASK FORCE OFFICERS
The Springfield Police Department participates in four federal and state task forces: DEA, FBI, US
Marshals and CIEG. Officers are assigned to CIEG and US Marshals whereas detectives are appointed
to DEA and FBI forces. In November of this year, the department joined the FBI Safe Streets initiative,
which targets street gangs. Currently one detective is assigned to this task force. Participation in all these
task forces allows the department access to additional resources in an effort to combat crime, as well
as to build a stronger collaboration between law enforcement and community leaders to coordinate
community resources and community action against violent crimes.

CRIME STOPPERS

The Springfield Police Department plays a pivotal role in Crime Stoppers of Sangamon and Menard
Counties. The Crime Stoppers program is a non-profit organization led by citizens against crime. The
program offers cash rewards of up to $1,000 to persons providing anonymous information that leads to
arrests of criminals and fugitives. Information is received through anonymous tips with each caller being
assigned a code number to ensure anonymity.
The Springfield Police Department works closely with the Crime Stoppers Board of Directors to establish
policies, approve reward payments and maintain communication with the media. One officer is assigned
as a full time coordinator of the program for Sangamon and Menard Counties.
In 2017, Crime Stoppers issued 1,184 tips which led to 128 cases being solved. With these tips, Crime
Stoppers helped recover $154,625 in cash, $73,840 in property and $271,001 in drugs for a total of
$499,466 recovered. In addition, Crime Stoppers of Sangamon and Menard Counties approved $40,050
for payouts to tipsters.

DEDICATION

ADMINISTRATIVE SERVICES DIVISION
The Administrative Service Division is responsible for ensuring that the daily operations of the department
run efficiently. One of the main responsibilities of the division includes preparing the department’s annual
budget. The FY2018 budget is appropriated at approximately $45 million.
The Deputy Chief is accountable for the numerous day to day projects within each section of the division.
The division is staffed by a Deputy Chief, two sergeants, three patrol officers, seventeen civilians and is
divided into eight sections:
				
Planning and Research		
Personnel
				
Payroll / Fiscal			
Records
				
Supply				
Academy
				
Messenger			
Evidence

PLANNING AND RESEARCH
The Planning and Research section is responsible for ensuring the integrity and oversight of the police
departments written directives and electronic infrastructure. This section can be called upon to serve on
various committees, both internal and external, and respond to surveys or audits initiated by the federal
and state government. This section is staffed by one sergeant, one software specialist and one FOIA clerk.
In overseeing the written directives, the sergeant facilitates the adoption of new general orders or changes
to existing ones. The section has established an electronic archive of all past and present general orders,
special orders, division orders, legal notices and department notices, including a large number of historical
records.
The largest responsibility of the Planning and Research section is the oversight of the department’s
electronic infrastructure. The section works closely with the City of Springfield’s Information Systems
Division (ISD) as well as outside agencies, such as the Sangamon County Sheriff ’s office and Sangamon
County Central Dispatch. Working together with those agencies, the section provides support to the
department’s entire fleet of Mobile Data Computers (MDCs) and all desktop computers. The section is
also heavily involved in the deployment of in-car cameras and Body Worn Cameras.
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PAYROLL/FISCAL
The Payroll/Fiscal division processes bi-weekly payroll, account payables, account receivables,
makes travel arrangements, applies for and maintains the financial accounting for grants and a
wide variety of other clerical duties. To successfully fulfill these duties, the staff is responsible for
accurately interpreting and having knowledge of two separate union contracts and the ordinance
codes in Chapter 36 of the City of Springfield Code of Ordinances.
This section consists of three full time civilian Account Technicians who handle a large volume of
financial transactions that are essential to the police department’s operation.

SUPPLY
Staffed by one civilian, the Storeroom Foreman is responsible for the acquisition, storage and
distribution of all supplies utilized by the police department. Supplies range from general office supplies
to uniforms and equipment issued to police officers. The Storeroom Foreman prepares costs sheets
for approvals and makes purchases. In addition, the foreman maintains inventory, handles distribution
and documentation concerning all supplies and meets the day-to-day needs of the department.

MESSENGER
Staffed by one civilian, the Messenger Clerk is responsible for picking-up, sorting and delivering interoffice and regular mail for the police departments various divisions and sections. The messenger
also makes stops at the Sangamon County building, Springfield Fleet Maintenance facility, Springfield
Police Academy and the Crime Prevention office at White Oaks Mall. The messenger is called upon
from time to time to make special trips for pick-ups or deliveries of overnight mail.
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PERSONNEL
The personnel officer provides a wide range of services to approximately 270
employees of the Springfield Police Department and is the liaison between the
police department and the City’s Department of Human Resources as well as
other city departments regarding personnel matters. The personnel officer is
responsible for maintaining employee personnel and training files, processing
workers compensation claims and family medical leaves. In addition, the personnel
officer documents OSHA recordable incidents and assists with the supervision and
assignment of light duty personnel. As well, the personnel officer works directly with
the Chief of Police, Deputy Chiefs and Commanders on all personnel related issues
Lisa Davis
Personnel Officer and ensures compliance with mandated requirements while preserving excellent
employee relations through fair and equitable treatment toward every employee.
The personnel officer also serves on the Employee Assistance Program (EAP) Advisory Committee
that offers assistance as needed for all department personnel.

RECORDS
The SPD Records division is charged with the organization, storage and proper
disposal of the department’s physical and digital police records, making them
accessible for police operations and compliance audits.
The division provides police records to various federal, state, and local law
enforcements agencies and court systems, as well as civilian agencies, businesses,
media outlets and the general public.
Brad Jackson
Records Manager

Records personnel provides accurate department crime statistics such as; index
crime, arrest data, domestic violence reporting, school incidents, supplemental
homicide and hate crimes on a monthly basis to the Illinois State Police I-UCR
program, which are published in annual state and federal crime summaries.

The Records division works closely with Juvenile Probation by maintaining juvenile files, photos,
fingerprints and referrals. In addition, Records handles daily registration of all sex offenders, violent
offenders for our jurisdiction. This includes; photographing and fingerprinting offender, modify new
information reported, along with working directly with Parole, Probation and Conditional Release
agents.
Other processes handled by records include; attending to customers coming to the records window to
request copies of incident and crash reports and providing support for FOIA (Freedom of Information
Act) request. Additionally, Records handle subpoena requests, expungements and sealings, background
checks, and the records disposal process. We work closely with the States Attorney’s office, DCFS and
the Coroner’s office as they request various reports and copies of Body Worn Camera (BWC) videos
to assist them in the prosecution of cases.
The Records staff includes a manager and seven employees dedicated to providing exceptional customer
service and to promoting a positive professional image within the police department. In 2017, the
Records Section received 19,323 new police reports, 12,317 traffic stop sheets, 17,376 citations and
ordinance violations, as well as 5,367 crash reports to process. Also, we provide support in response to
2,781 requests for police reports and statistics under the Freedom of Information Act (FOIA).
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POLICE ACADEMY TRAINING
Upon the successful completion of the state mandated training for law enforcement, the Springfield
Police Academy provides continued training and education programs. The primary duties of academy
staff include: coordinating all departmental training for sworn and non-sworn personnel, firearms
instruction, curriculum development, use of force training, conducting management training and
other specialized courses. The staff also works closely with the Law Enforcement Training Advisory
Committee to assist with training officers in the region and throughout the State of Illinois.
In 2017, the Springfield Police Academy continued to meet and exceed the ever evolving standards
put forth by the Law Enforcement Training and Standards Board through in-service training. The
academy has continued to provide law enforcement training that is at the forefront of agencies in the
area.
Upgrades to the academy structures continued again this year. Two walls and two windows were
replaced to include new siding, electrical, and insulation. At the beginning of April, the academy will
break ground on the new K9 facility. This was all possible because of the hard work and dedication
of not only the academy staff but the staff of the police department in conjunction with Mayor
Langfelder and the City government.
Another addition to the academy family is Columbo. He joins Kojak, and Starsky and Hutch to help
with the weed overgrowth management on the property.
Training Coordinator, Sgt. Davidsmeyer, has moved back to Field Operations. He provided the
department with approximately five years of training. His passion for teaching and his dedication to
the department has shown through the training he and his staff provided. Sgt. Behl has taken his place
with the hopes in providing the same high level training as Sgt. Davidsmeyer. We welcome Sgt. Behl
and thank Sgt. Davidsmeyer.
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EVIDENCE AND PROPERTY
Evidence and Property is responsible for the inventory and storage of all evidence and recovered
property received from citizens and officers, with the exception of vehicles. The evidence officers are
responsible for maintaining custodial control of all evidence and property held until released through
the courts, State’s Attorney’s Office or competent authority through proper department and statutory
procedures. Evidence officers are responsible for maintaining detailed and meticulous records of all
evidence and property, including transfer, release and disposal. This section also performs research on
old cases for disposal or release. Evidence and Property personnel work closely with other agencies
such as the Secret Service, the State’s Attorney’s office, Coroner’s office and the Illinois State Police
Crime lab.
The Evidence and Property Section consists of two sworn personnel and one civilian supervisor.
The evidence supervisor carries the title of Inventory Coordinator and ensures that the records of all
transactions within the section are detailed, complete and in accordance with established policy, City
Ordinance, court order and state law. In addition, the coordinator maintains records of all department
furniture, inventories and property. Monthly evidence box and location audits were conducted by
the Inventory Coordinator to ensure proper placement of assigned property and evidence was being
followed.

In 2017, the Evidence Section:
Number of pieces of evidence collected and maintained
Items released back to the owner

9,9797
232

Seized money deposited into the City Treasurer’s Office

$114,414.79

Evidence destructions performed

5

Unclaimed bicycles donated to three charitable organizations

18
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EMPLOYEE ROSTER
ADAMS, BRITTNI
ALBERT, KAREN
ALBERT, MARIAH
ALICEA, STEVEN
ANDERSON, DONALD
ARNOLD, DENNIS
ARNOLD, JOSEPH
AWE, MICHELLE
BADGER, MICHAEL
BAEHR, TAMMY
BAKER, PAUL
BANKS, WENDELL
BARKSDALE, GRANT
BARNES, ANDREW
BARNES, GRANT
BARRINGER, DAVID
BARR, JEFF
BEHL, JOSEPH
BELL, CLIFFORD
BERBERET, DAVID
BERNS, MARYL
BINKLEY, RYAN
BIVENS, DONALD
BLANKENSHIP, KATE
BOSIE, HEATHER
BOYLE, ZACHARY
BRANDS, JASON
BRASHEAR, EMILY
BRIDA, RUDOLPH
BROWN, BURTON
BROWN, DONNA
BROWN, MICHAEL
BURMEISTER, MICHAEL
BUSCHER, III CLIFFORD
BUTCHER, BROCK
CAPRANICA, NICHOLAS
CARPENTER, CASEY
CARPENTER, PAUL
CARVER, AMANDA
CASTLES, GERRY
CASTLES, RIKKI
CHI, TOM
CHILDRESS, JOSEPH
CHOCKLEY, TROY
COKER, JEFFREY
COPELIN, ERIC
CORDERY, JAMES
CORDERY, KIM

CORDERY, TREVOR
CORDES, MARK
CRAWFORD, CARL
CROOK, LON
CROUCH, PAULA
CUNNINGHAM, CHRIS
CUNNINGHAM, MADDY
DAHLKAMP, STEPHEN
DAUBS, SHAWN
DAVENPORT, JENNIFER
DAVIDSMEYER, ROBERT
DAVIS, DALE
DAVIS, DIANNE
DAVIS, JOSHUA
DAVIS, LISA
DAVIS, TERRENCE
DAY, TERRY
DAY, TIMOTHY
DELUDE, EVAN
DHABALT, RICHARD
DIVJAK, DARRIN
DODD, ANDREW J.
DODSON, MICHELE
DORSEY, JOHNATHAN
DOSS, JAMES
DOWIS, MATTHEW
DREA, BRIDGET
EALEY, TIMOTHY
EBERDING, ERIC
EDWARDS, DONALD
EDWARDS, LINDZEE
EGAN, MICHAEL
ELMORE, PAUL
ETCHILL, BRITTANY
EWBANK, STEPHANIE
FANNIN, MICHAEL
FLECK, ROBERT
FLYNN, MICHAEL
FRICKE, MATTHEW
FRIEDMAN, JOSHUA
GALLOWAY, DARREN
GAMBLE, MICHAEL
GARDNER, MICHAEL
GOLDEN, BRANDON
GOULET, MATTHEW
GRAVES, BRIAN
HAYES, BRIAN
HAMILTON, MARK

HAND, JEFFREY
HANDLIN, SHAWN
HARHAUSEN, BRIAN
HEATON, TODD
HEINEN, SHEILA
HENSON, BRYAN
HICKEY, KEVIN
HIGGINSON, EDWARD
HOLDMAN, KRYSTAL
HOLT, JUSTYNA
HOUSTON, VANDA
HOWARD, JENNIFER
HUGHES, KRISTOPHER
HUNSLEY, BRENDA
IAIENNARO, SARAH
IRWIN, RYAN
JACKSON, BRADLEY
JENKINS, TIMOTHY
JETT, LEROY
JOHANSSON, ERIC
JOHNSON, DEMARREO
JOHNSON, MARK
JOHNSON, ERIC
JOHNSTON, BRIAN
JONES JR., ROBERT
JONES, CHRISTOPHER
KEAN, CHARLES
KING, MICHELLE
KLOPPENBURG, ED
KOLLINS, JAMES
KUHN, ROBERT
KUIZIN, SUSAN
LARSON, DONALD
LARSON, JEFFREY
LARSON, JOHN
LAUTERBACH, MICHELLE
LAWSON, LLOYD
LEACH, CONNNIE
LEACH, RYAN
LEHR, RUSSELL
LEININGER, JEFFREY
LIGON, SCOTT
LONG, AMANDA
LYNN, TYLER
MACHIN, RYAN
MACK, MICHAEL
MADDOX, JAROD

MADDOX, RYAN
MADONIA, MATHEW
MALDONADO, GINO
MALWICK, DEBORAH
MANZANARES, ORLANDO
MARKOVIC JR., ROBERT
MAROCCO, ALESSIA
MARTIN, KATHARINE
MAYES, JERAMIE
MAZRIM, MICHAEL
MCCLENATHAN, ANTHONY
MCDANIELS, PATRICIA
MCGILL, BENJAMIN
MIDIRI, MICHAEL
MILLER, KERRY
MILLER, RYAN
MITCHELL, JR., JACOB
MOLOHON, REGAN
MONTCALM, RYAN
MOORE, CLEO
MOORE, LAMAR
MUELLER, CHRISTOPHER
MUMAW, DON
MURPHY, JOE
MUSSON, CODY
NEALE, GEORGE
NEWMAN, MICHAEL
NICHOLS, AARON
NORTON, LUCIAN
OAKES JR., BRIAN
OGLESBY, JENNIFER
OGLESBY, ROBERT
OLDHAM, JEREMY
OLDHAM, MICHAEL
OLIVER , JASON
O’MARRO, COLIN
OVERBY, KIMBERLY
OVERBY, SHANE
PAOLETTI, JEFFREY
PATTERSON, DANIEL
PAUL, MAXWELL
PERKINS, BENNY
PETERS, CHARLES
PETTIT, LOREN
PHILLIPS, DEVIN
PHILLIPS, JOSEPH
PICKFORD, SARA

POINTER, MARK
PLETSCH, DAVID
RAYNOLDS, MICHAEL
REDDING, COLTON
REDPATH, CHARLES
REIDY, JOE
RENFRO, NICHOLAS
RESENDEZ, JUAN
RHODES, KRISTOFFER
RIEBELING, BRIAN
RITTER, BARRY
ROAN, ZACHARY
ROBERTS, JEREMY
ROSENBERGER, SCOTT
ROY, RONALD
ROYER, ANGELA
ROYER, JEFF
ROYER, SONIA
RUMMANS, DONALD
RUSSELL, CHRISTOPHER
RUSSELL, TAMARA
SAPETTI, DOUGLAS
SCARLETTE, KENNETH
SCHIRDING, NATHAN
SCHLUTER, DEVIN
SCHLUTER, DON ANTHONY
SCHMADEKE, HOLLY
SCHWEHR, TODD
SCHWEITZER, PATRICK
SHAMHART, ROYCE
SHEA, JOHN
SIMS, RYAN
SLATER, BUTCH
SLOMAN, JASON
SMIDDY, APRIL
SMITH, JEROME
SPAID, JARED
SPAID, JUSTIN
SPENGEL, RHET
STALETS, TAD
STAPLETON, JAMES
STEFFEN, CHRISTOPHER
STEIL, CHRISTOPHER
STEWART, JAMES
STOKES, DYLE
STOUT, CHRISTOPHER
STRAWN, AMY

STUENKEL, JOSHUA
STURGEON TARA KAY
SULLIVAN, TAYLOR
SVOBODA, JACOB
SZABADOS, DANIEL
SZABADOS, DREW
TAN, DAVID
TAVERNOR, JEFFREY
TAYLOR, WILLIAM
TERLECKI, MARK
TERMINE, STEVE
TINSLEY, ANDREW
TOZER, CHANCE
URBAS, KELLY
VALENTI, COLIN
VESPA, STEPHEN
VOGEL, MICHAEL
VOLLMER, CHRISTOPHER
VON BEHREN, JOHN
VON BEHREN, RICHARD
WALLACE, JENNIFER
WALTER, CHRISTOPHER
WANGARD, JAMES
WARD, JACOB
WARNISHER, CHANCE
WATTS, ANDREW
WECKMANN, BRYAN
WEISS, DANIEL
WESTLAKE, ADAM
WHEELER DEREK
WHITE, LORI
WHITE, SEAN
WHITLOCK, TOMMY
WIESENMEYER, DARREN
WILKERSON, DEREK
WILLIAMS, LAWRENCE
WILLIAMS, RONALD
WINGERTER, JONATHAN
WINSLOW, KENNETH
WOMBLE, JOSEPH
WOOD, BARBARA
WOOLDRIDGE, JEREMY
WOOLSEY, WILLIAM
YOUNG, KENNETH
ZACK, BRAD
ZAJICEK, TIMOTHY
ZANDER, ANDREW
ZETTEK, TAYLOR

SWORN PERSONNEL
2017 SERVICE YEAR PINS
25
Years

20
Years

15
Years

10
Years

5
Years

Dennis Arnold
Lon Crook
Rick Dhabalt

Steve Dahlkamp

Joe Arnold
Clifford Bell
Eric Copelin
Darrin Divjak
Johnathan Dorsey
Sara Pickford
Butch Slater
Chance Tozer
Darren Wiesenmeyer

Michael Burmeister
Brian Harhausen
Jennifer Howard
Chuck Redpath
Angela Royer

Michael Gamble
Orlando Manzanares
Michael Newman
Maxwell Paul
Brian Riebeling
Devin Schluter
Justin Spaid
Kenneth Young

2017 PROMOTIONS
Deputy Chief
Lieutenants

Sergeants

Detectives

Kenneth Scarlette
Joshua Stuenkel
Andrew Dodd
Joesph Behl
Grant Barksdale
Paula Crouch
Tyler Lynn
Tim Jenkins
Rikki Castles
Joseph Womble
Russ Lehr
Brian Harhausen
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2017 RETIREES
Dennis Arnold
David Barringer
Richard Dhabalt
Brian Hayes
Todd Heaton
Charles Kean
Ed Kloppenburg
Matt Madonia
Kerry Miller
Chris Mueller
Benny Perkins
Tony Schluter
Brad Zack

2017 NEW SWORN PERSONNEL
Dale Davis

Grant Barnes

Demarreo Johnson

Zachary Boyle

Alessia Marocco

Taylor Sullivan

Lamar Moore
Drew Szabados

Nicholas Capranica

Derek Wilkerson

Joshua Friedman

Lawerence Williams

“Professional Service is Our Personal Commitment”
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PAST AWARDS RECIPIENTS
WILLIAM HERNDON AWARD

Awarded to the plain clothes officer or officers on active duty performing the most distinguished act or acts of police work:
						2015 Tim Zajicek
			
2016 Jennifer Oglesby, Jim Stapleton

SILVER SUAREZ AWARD

Awarded to the uniform police officer or officers on active duty performing the most distinguished act or acts of police work:
2015 Gerry Castles, Jason Sloman, Rikki Castles, Bryan Harhausen, Ryan Maddox
2016 Paul Carpenter, Mike Raynolds, Evan Delude, Nick Renfro

PORTER WILLIAMS AWARD

Awarded for a distinguished act or acts of bavery or heroism by a police officer:
					
2015 Andrew Zander
2016 *****

ABRAHAM LINCOLN AWARD

Awarded to any sworn officer who, through initiative, creates or participates in a program or system which significally
improves the quality of life in the community exceeding the normal expectations of job performance:
				
2015 *****
2016 Tami Russell
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CIVILIAN PERSONNEL
2017 RETIRED PERSONNEL

2017 SERVICE YEAR PINS

Donna Brown
Michael Midiri
Michele Dodson

25 YEARS
Debbie Malwick
20 YEARS
Richard Hayes
15 YEARS
Sheila Heinen
Michelle King
10 YEARS
Vanda Houston
5 YEARS
Michael Gardner
Susan Kuizin

2017 NEW PERSONNEL
Tom Chi
Brad Jackson
Holly Schmadeke

2017 Promotions
Brittni Adams
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2017

Homicide

Criminal
Sexual
Assault

Robbery

Aggravated
Assault/
Battery

Burglary

Theft

Motor
Vehicle
Theft

Arson

Human
Trafficking

Total

SPRINGFIELD POLICE DEPARTMENT
2017 OFFENSE SUMMARY - STATE REPORTED

Jan
Feb
Mar

0
0
2

10
5
8

17
12
22

57
66
61

80
72
84

286
243
237

22
10
20

2
7
4

0
1
0

474
416
438

Apr
May
Jun
Jul
Aug
Sep
Oct
Nov
Dec
Total

1
2
0
1
2
0
2
0
1
11

3
10
8
11
6
12
4
11
5
93

21
25
21
31
25
19
20
25
13
251

83
89
91
85
85
82
58
49
58
864

109
101
112
139
101
126
103
95
88
1210

281
361
323
398
388
421
397
313
325
3973

26
36
35
43
29
33
22
21
16
313

3
8
1
8
5
8
2
1
1
50

0
0
0
0
0
0
0
1
0
2

527
632
591
716
641
701
608
516
507
6767

Aggravated
Assault/
Battery

Burglary

Theft

Motor
Vehicle
Theft

Arson

Human
Trafficking

Cannabis

Controlled
Substances

Syringes

Paraphernalia

Meth Act

Total

0

0

5

15

5

69

4

0

0

7

24

0

6

15

150

Feb

0

0

0

16

6

72

1

1

0

10

31

0

3

7

147

Mar

3

0

8

16

15

63

7

0

0

13

30

0

3

16

174

Apr

1

1

2

20

16

57

3

1

0

6

17

0

5

14

143

May

1

0

5

20

12

72

2

3

0

7

38

0

6

9

175

Jun

5

0

9

18

17

69

3

0

0

11

34

0

9

32

207

Jul

1

0

8

18

15

68

5

0

0

14

25

0

6

3

163

Aug

0

0

1

26

8

94

6

0

0

15

28

0

12

11

201

Sep

0

0

3

24

12

95

2

0

0

9

30

0

7

3

185

Oct

5

0

1

15

5

82

0

1

0

12

37

0

8

13

179

Nov

1

2

5

20

11

84

0

0

0

16

31

0

11

18

199

Dec

1

0

3

10

7

76

1

0

0

9

10

0

6

7

130

Total

18

3

50

218

129 901

34

6

0

129

335

0

82 148

2053

Robbery

Criminal
Sexual
Assault

Jan

2017

Homicide

SPRINGFIELD POLICE DEPARTMENT
2017 ARREST SUMMARY

We Are...

One Team...
One Vision...
One Mission...

MISSION
Springfield Police Department
The Springfield Police Department
will work in partnership with the
community to promote open
communication, education,
cooperation, and fair and equal
treatment, to improve the quality
of life, promote unity, encourage
respect, and make Springfield a
safe community

Thank you to:

The Executive Awards Committee:
• Captain Jerry Felts, SCSO
• Mr. Joseph Pisarek
• Mrs. Tara Walk
• Chief of Staff Steve Lyddon, ISP
• Deputy Justin Hamrock, US Marshal
• ASAC Tracie Smith
The Awards Planning Committee:
• Maryl Berns
• Heather Bosie
• Lisa Davis
• Holly Schmadeke

Protecting the Legacy...

