
























































































































































































































¢ After "Conciliation Services" Add "or the American Arbitration Association 
¢ After "FMCS" Add "or AAA" 

10. 4.8 - Discipline Appeals: 
¢ After "The Employer agrees that Employees shall be disciplined or discharged only for 

just cause" 
Add "in accordance with the rules set forth in Article XVIII." 

¢After "Disciplinary suspensions of thirty (30)"Add "calendar" 

11. 5.4 - Exchanging Tours of Duty: 
¢ Change " 192" to "240" 
¢ After "pertains to the fire service" Add "or EMS related studies" 
¢ Remove "If the course or program does not relate to the fire service, it shall be exempt 

from the 192-hour limitation only when the class is scheduled for after 4:00 p.m." 
¢ After "If any employee is unable to fulfill a trade thirty (30)" Add "calendar" 

12. 5.5.C - Overtime. Court Time: 
¢ Add "Employee will submit a copy of the subpoena or other records requiring their 

testimony." 

13 . 5.6 - Hireback: 
¢Change "forty-nine (49)" To "fifty-two (52)" Employees per shift 
¢Change "forty-five (45)" To "forty eight (48)" Driver Engineers 

14. 5.8 -Alternate Duty Policy: Moved from Appendix H 

15 . 5.9 - Firefighter Pregnancy Policy: Moved from Appendix I 

16. 6.4 - Special Deployment: 
¢ This is a new section and will say the following: 

"In the event an Employee is assigned temporarily to a special deployment to incidents 
in connection with a state or federal declaration of emergency, the Fire Chief or his 
designee may assign such employee to a different work schedule for a period of such 
deployment. An Employee will be compensated for all time spent during such 
deployment, i.e ., from portal to portal, such deployment shall be conducted in a manner 
to maximize the City's ability to be fully reimbursed by a federal or state agency. An 
Employee on a special deployment under this section shall only be eligible for ove1iime 
pay for those hours actually worked in excess of their normal 28 day work cycle hours; 
all other compensation shall be at straight time." 

17. 6.5 -Retirement Notice: 
¢ This is a new section and will say the following: 

"In the event that an Employee provides at least three hundred and sixty-five (365) 
days written notice of his or her intent to retire on a specific date, then the depaiiment 
will pay that Employee fifteen hundred dollars ($1,5 00) after submission of the later 
official resignation/retirement notice. Notice to City's Human Resources Department is 
irrevocable pursuant to Section 36.60 and 36.61 of the Springfield Illinois Code of 
Ordinance. The retirement incentive payment shall be non-pensionable and shall be 
included in the Employee's final payout. Additionally, in the event that the Employee 
provides notice to the Chief but does not officially resign/retire on the proclaimed 
dated on more than two (2) occasions, the Employee shall not be entitled to receive the 
retirement incentive and shall not qualify to participate in said retirement incentive 
process in the future. " 
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18. 7.1 - Number of Holidays: Add "JUNETEENTH" 

19. 7.3 - Working on a Holiday: 
¢ Add "Double-time shall be paid for work completed on the actual holiday and not the 

date observed ifthe holiday falls on a weekend." 

20. 7.5 - Eligibility Requirements: 
¢ Change "sick leave or vacation is paid" To "an employee is compensated" 

21. 7.6-Division I Holidays: Change "twelve (12)" To "thirteen (13)" 

22. 8.3.A- Vacation Scheduling: 
¢ Remove "the Monday before Memorial Day through the Monday after Labor Day. All 

other months, five (5) Division I employees on each shift may be off on vacation at the 
same time." 

¢ Add "Alternatively, an additional personal day slot will be allowed for every twenty­
four (24) hours of unused vacation time, up to a maximum of eight (8) personal days." 

¢ Remove "This example represents a six slot day only. The example would be reduced 
by one for any five (5) slot days." 

¢ After "On all holidays, eight (8) Division I employees on each shift may be off on 
vacation at the same time" 
Remove "as long as hireback is not caused" 

¢ After "Ifthere are not enough vacation slots" Add "as of February 1 of each year" 

23. 9.1 - Definition: 
¢ Add "the" To "(as long as the Employee remains in the service of the Employer)" 

24. 9.3(b) - Layoff Affecting Minimum Manning: 
¢ Change "forty-nine ( 49)" To "fifty-two (52)" 
¢ Change "49" To "52" in the layoff schedule corresponding to "197 and above" 

25. 9.6 - Seniority List: 
¢ Change "five (5) business" To "seven (7) calendar" 
¢Change "Two (2) weeks" To "Fifteen (15) calendar days" 

26. 9.7(a)- Vacancies and Transfers: 
¢ Change "within 30 days of vacancy" To "within thirty (30) calendar days of vacancy" 
¢ Change "ten (10) day" To "ten (10) calendar day" 

27. 10.1.B - Discretionary Leaves: 
¢ Add "paid or unpaid" To "Any requests for leave of absence, paid or unpaid ... " 
¢ Add "Use of sick time will be considered an excused absence if the leave is approved 

by the Chief." 

28. 10.1.C - Discretionary Leaves: 
¢ Add "calendar" To "thirty (30) calendar days" 
¢ Change "five (5)" To " seven (7) calendar" 
¢ Change "ten ( 1 O)" To "fifteen (15) calendar" 

29. 10.4.E.2.a - Sick Leave: 
¢ Change " ... who utilizes ninety-six (96) hours or more sick leave ... " 

To " ... who utilizes more than ninety-six (96) hours sick leave ... " 

30. 10.4.E.2.c - Sick Leave: 
¢ Remove "Such employees will pick up their pay checks from the Chief or his designee 

on pay day." 
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¢ Remove "The Chief may determine by telephone with the hospital or the Employee's 
doctor that such condition exists." 

31. 10.11 - Maternity/Paternity Leave: 
¢ This is a new section, displacing "10.11 - Benefit Time Donation", 

and will say the following: 
"Employees shall be provided Maternity/Paternity/Adoption leave. In an amount equal to four 

weeks' pay taken consecutively is available for all full-time Employees who become parents. 
Days must be taken in full day increments. 

A. All Employees must complete the "Certification of Pregnancy and expected Due Date 

Form" during the first two trimesters (26 weeks). Employees must have the form signed by 

their physician and return it to human resources no later than the 26th week of pregnancy. 
B. Employees who adopt children will be eligible for this time if documentation relative to 

the adoption (court records, adoption agency forms, attorney briefs, etc.) are provided to 

human resources immediately upon its availability to the adoptive parent(s). 
C. This paid maternity/paternity/adoption time is limited to one per Employee, per year. 

D. If both parents are eligible Employees and work in the same department, the time off must 

be staggered in order to avoid any possible disruptions in office operations." 

32. 10.11.G-Benefit Time Donation: (Now 10.12.G) 
¢ "Benefit Time Donation" was renumbered to "10.12" due to 

"10.11- Maternity/Paternity Leave" being added. 
¢ Change "donee" To "recipient" 

33. 12.1-Physicals: Add "Arbitration" to "shall be subject to Section 4.3 Arbitration." 

34. 12.4- Gender of Words: 
¢ This section was rephrased and moved to Section 1.2. 

35. 12.5.A- Promotional Appointments: (Now 12.4.A) 
¢ "Promotional Appointments" was renumbered to "12.4" due to 

"12.4-Gender of Words" being moved. 
¢ For promotional examinations of both Captain and Battalion Chief 

Add "raw score" to "written examination raw score" 

36. 12.5.E.1 -Promotional Appointments: (Now 12.4.E.1) 
¢ Change "prior to the initiation of the application process" 

To "no later than the close of business, December 31st of even numbered years." 

37. 12.5.E.2 - Promotional Appointments: (Now 12.4.E.2) 
¢ Change "prior to the initiation of the application process" 

To "no later than the close of business, December 31st of even numbered years." 

38. 12.6 - Residency: (Now 12.5) 
¢ "Residency" was renumbered to "12.5" due to 

"12.4- Gender of Words" being moved. 
¢ Old language requiring residency was removed. 
¢New language will say: 

"The moratorium on the enforcement of the residency requirement in Chapter 36, 
Section 36.05 of the 1988 City of Springfield Code of Ordinances, passed by City 
Council on November 7, 2023, by ordinance number 491-11-23, as amended, shall 
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apply to all employees covered by the Parties' current collective bargaining agreement. 
The parties agree to meet and negotiate if the City Council makes any change to 
ordinance 491-11 -23 or the City's residency requirement; however, no such changes by 
the Council shall impact the moratorium as applied to current Employees covered by 
this bargaining agreement. The Union's agreement on residency is contingent on the 
continued Status quo of Divisions II and III, as agreed to in this Agreement dated March 
1, 2025, including but not limited to those provisions set forth in Articles XVI and XVII 
and Appendix A.3 .1 as referenced below." 

39. 12.11- Uniforms: (now 12.10) 
¢ "Uniforms" was renumbered to "12.10" due to 

"12.4-Gender of Words" being moved. 
¢Add "a minimum of' to "a minimum of four (4) pants" 
¢Change "four (4) winter uniform shirts" To "two (2) long-sleeve uniform shirts" 
¢Change "four (4) summer uniform shirts" To "two (2) short sleeve uniform shirts" 
¢ Add "two (2) job-shirts" 
¢ Change "dress hat" To "class A uniform" 
¢ Remove "one ( 1) sweatshirt, one ( 1) pair of lined winter gloves" 
¢ Change "said items in a reasonable time frame." 

To "said items through the utilization of the annual uniform allowance program." 
¢Remove "Any Class A uniforms that are purchased for the Employer by the Foreign 

Fire Insurance Board shall be maintained, repaired and replaced in the same manner as 
other uniform parts and equipment under this Section. Such" 

40. 13.2-Joint Occupational Safety and Health Program: 
¢ Change "or his/her" To "or Mayor' s" 

41. 13.4- Wellness and Fitness Subcommittee: 
¢ Add "The Wellness and Fitness Subcommittee shall meet not less than quarterly ." 

42. 14.2 - Departmental Structure: 
¢ Change "his" designee To "the Mayor's" designee 
¢ Add "Assistant Chief' Under "Fire Chief' in the departmental structure chart. 

43. 14.2.B - Departmental Structure: 
¢Change "(or Engineer acting in that higher capacity)." 

To", who has completed their 6-month probationary period." 

44. 14.3 - Working Out of Classification: 
¢ Change "No Employee will be allowed to act in a capacity higher than one rank above 

the that held by such Employee." 
To "No Employee will be allowed to act in a capacity higher than one rank above the 
civil service rank held by such Employee." 

¢ For example: A Temporary Driver Engineer's civil service rank is Fire fighter. A 
Temporary Driver Engineer will not be allowed to act up to the civil service rank of 
Captain. 

45. 15.l - Probationary Firefighters Orientation Period 
¢ Add "E. Probationary Firefighters shall not be allowed to drive in an emergency 

capacity." 
¢Add "F. Probationary Firefighters shall not be the sole Advanced EMT on any 

apparatus." 

- 111 -



46. 15.2 - Specials Teams: 
¢The disciplines of "Water Rescue, Dive, Swift Water, Ice" will be moved from the 

"Technical Rescue Team" and placed under the new "3. Dive Team". 
¢ Add the new team "4. Search and Rescue:" with the new disciplines "Sonar" and 

"Unmanned Aerial Vehicle'. 

4 7. 15. 3 - Relief Captains: 
¢Change "two (2) Captains that are" To "one (1) Captain that is" 

48. 16.1 - Division II: 
¢Add "Effective on or before March 1, 2025 Division 2 shall consist of 1 Senior Fire 

Investigator, 1 Public Education Officer, and a Minimum of (6) Fire 
Inspectors/Investigators. Effective on or Before March 1, 2026 Division 2 shall consist 
of 1 Senior Fire Investigator, 1 Senior Fire Inspector, 1 Public Education Officer, and a 
Minimum of (6) Fire Investigators/Inspectors. Effective on or Before March 1, 2027 
Division 2 shall consist of 1 Senior Fire Investigator, 1 Senior Fire Inspector, 1 Public 
Education Officer, and a Minimum of (7) Fire Investigators/Inspectors." 

¢ Add "Senior Fire Inspector" 
To "The duties of the Senior Fire Investigator, Senior Fire Inspector and Senior Public 
Education Officer may be performed by employees with the Civil service rank of 
Captain or Battalion Chief" 

¢ Add "All Division 2 personnel will be assigned an "on call" rotation." 

49. 16.1.A.1-Division II: To gain assignment to Division II: 
¢ After "Civil Service rank of Captain or Battalion Chief' 

Remove", if applying for the position of Senior Public Education Officer" 
50. 16.1.A.3 - Division II: To gain assignment to Division II: 

¢ Change "as certified by OSFM" 
To "Fire Inspector 1&2, Public School Inspector, and Pyrotechnics Inspector as 
certified by OSFM (or their equivalents as approved by the Division 2 Chief" 

51. 16.1.A.4-Division II: To gain assignment to Division II: 
¢ Change "Fire Investigator 3 for Inspector/Investigations" 

To "the required certifications" 

52. 16.1.B.2 - Division II: To gain assignment as Senior Fire Investigator: 
¢Add "Any Senior Fire Investigator appointed after ratification of the current contract, 

shall be paid a 10% differential over his base pay if he has the Civil Service rank of 
Captain." 

53. 16.1.B.3 -Division II: To gain assignment as Senior Fire Investigator: 
¢ After " ... certification of Arson Investigator as certified by OSFM" 

Add "(or its equivalent as approved by Division 2 Chief)." 

54. 16.1.C.1 - Division II: To gain assignment as Senior Public Education Officer: 
¢ Change "Must have the Civil Service rank of Captain or Battalion Chief and come from 

any division." 
To "Currently assigned to Division 2, at least 3 years consecutively prior at the time of 
the vacancy. If two or more members assigned to Division 2 meet the 3 years 
consecutively, there shall be an interview process for the selection. If no one in Division 
2 meets the 3 year requirement, the most senior person that meets all other criteria shall 
be appointed the Senior Public Education Officer. Preference will be given to 
employees who are currently certified as Fire Investigator, Youth Fire setter 
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Interventionist, Fire Inspector 1&2, and Instructor 1." 

55. 16.1.C.2 - Division II: To gain assignment as Senior Public Education Officer: 
¢ Add "Any Senior Public Education Officer appointed after ratification of the current 

contract, shall be paid a 10% differential over his base pay if he has the Civil Service 
rank of Captain." 

56. 16.1.C.3 - Division II: To gain assignment as Senior Public Education Officer: 
¢ Remove "3. Upon successful completion of Instructor 2 for Senior Public Education 

Officer, a four percent (4%) increase shall be applied retroactive to the date of the 
assignment." 

57. 16.1.D - Division II: To gain assignment as Senior Inspector 
¢ This is a new section, displacing "16.1.D - Fire Investigators: 

"D. To gain assignment as Senior Fire Inspector: 

1. Currently assigned to Division 2, at least 3 years consecutively prior at the time 
of the vacancy. If two or more members assigned to Division 2 meet the 3 years 
consecutively, there shall be an interview process for the selection. If no one in 
Division 2 meets the 3 year requirement the most senior person that meets all 
other criteria shall be appointed the Senior Fire Inspector. Preference will be 
given to employees who are currently Fire Inspector 2. 

2. Any Senior Fire Inspector appointed after ratification of the current contract, 
shall be paid a l 0% differential over his base pay if he has the Civil Service rank 
of Captain. A Battalion Chief shall receive no less than the appropriate BC pay, 
including longevity and base pays. 

3. Within one year, or until the course is provided, the candidate for Senior Fire 
Inspector must obtain the certification of Plans Reviewer for Fire and Life 
Safety, Commercial Fire Sprinkler Plans Review, and Fire Alarm Plans Review 
(or their equivalent as approved by the Division 2 Chief). Failure to obtain the 
certifications will result in the reassignment of the Employee. The Department 
will provide all expenses related to obtaining the certification." 

59. 16.1.Dl-DivisionII: Fire Investigators: (Now 16.1.E.1) 
¢ "Fire Investigators" was renumbered to "16.1.E" due to 

"16.1.D - To gain assignment as Senior Fire Inspector" being added. 
¢Remove "(those that have attended Modules I though III of Fire Investigation and the 

Basic Arson Investigations Class P.T.I.) 

60. 16. l .D.2 .- Division II: Fire Investigators: (Now 16.1.E.2) 
¢Change "eighteen (18)" To "twenty four (24)" 
¢Change "Module III of Fire" To "Fire Investigator certification" 
¢ Change "three years six months" To "forty eight (48) months" 
¢ Change "P.T.I." To "or its equivalent as approved by the Division 2 Chief." 

61. 16.1.E. l .a - To be assigned out of Division II: (Now 16. l .F. l .a) 
¢ "To be assigned out of Division II" was renumbered to "16.1.F" due to 

"16.1.D -To gain assignment as Senior Fire Inspector" being added. 
¢ Change " .. . until the time they start Module I of the Fire Investigation classes the 

opportunity to apply for assignment out. .. " 
To" ... until the time they start the Fire Investigation class can apply for assignment out 
of Division 2, ... " 
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¢ Remove "Note: This option will not apply to anyone that while in Division I attended 
the three modules of the Fire Investigation, if paid for by the department." 

62. 16.1.K-DivisionII: 
¢ This is a new section and will say the following: 

"K. Division II personnel shall receive an annual $1,500.00 stipend in recognition of 
their "on-call" assignment. This will be paid in accordance with the attached MOU." 

63. 16.1.J -Division II: (Now 16.1.L) 
¢ "16.1.J" was renumbered to "16.l.L" due to 

"16.1.D - To gain assignment as Senior Fire Inspector" being added. 
¢ After "upon completion of the Fire Investigation" 

Remove "Modules 1-3" 

64. 17.1 - Division III: 
¢Change "one (1) Battalion Chief of Training" To "two (2) Battalion Chiefs of Training" 
¢Change "one (1) Battalion Chief with duties as assigned to Division III." 

To "one (1) Captain with duties as assigned to Division III. 

65. 17.1.A- Division III: 
¢ After "Civil Service rank of Battalion Chief' 

Add "for Battalion Chief of Training and Battalion Chief Safety Officer and Civil 
Service rank of Captain for Captain of Training." 

66. 17.1 - Division III: 
¢Renumber sections "17.1.B" and "17.1.C" 

To "17.1.D" and "17.1.E" respectively. 
¢New 17.1.B will say the following: 

"When a vacancy occurs, employees applying to Division III Captain of Training 
who meet the following criteria will be interviewed by a Board of three (3) Staff 
Officers and three (3) Bargaining Unit representatives (selected by the Union), with a 
recommendation given to the Chief of the Fire Department for appointment." 

¢ New 17.1.C will say the following: 
"Employees successfully appointed into Division III Captain of Training shall serve a 
twenty-four (24) month commitment period in the Division." 

67. 17.1.B - Division III: (Now 17.1.D) 
¢ Change "Employees" To "Battalion Chiefs" 
¢ After "successfully bidding" Add "successfully bidding or Captains appointed" 

68. 17.2 - Division III Bidding: 
¢ After "The following is agreed upon for bidding into and out of Division III" 

Add", except for Captains of Training. 

69. 17.3 - Fire Academy Training: 
¢ This is a new section and will say the following: 

"Instructors instructing academic courses which will certify Employees as both Fire 
Fighters and Advanced Emergency Medical Technicians (A-EMTs) in the fire academy, 
shall be conducted in the following manner: 

1. The Union will provide Instructors for a recruit academy consistent with the past 
practice. 

2. The Instructors provided by the Union will not teach during their normal tour of duty; 
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if the class schedule conflicts with their tour schedule, the Employee(s) shall be 
responsible for arranging their own tour relief. 

3. The City shall pay the Instructors provided by the Union at the Division III Fire 
Fighter+ 5 years, straight time rate of pay per hour for instructional services 
provided in conjunction with said recruit academy. 

4. Said instructors shall also be reimbursed by the City for mileage for any training 
conducted by the instructor(s) outside the boundaries of Sangamon County, Illinois, 
at the current standard mileage rate for business use as determined by the IRS. 

5. The number oflnstructors to be provided by the Union and hours to be expended by 
respective individual Instructors will be pre-determined by the training Division and 
in consultation with the recruit academy liaison(s). 

6. Any Instructor who does not agree to the terms set forth herein will not be mandated 
to teach or participate in the recruit academy process as an Instructor. 

7. The Instructors shall be selected and provided by the Union as they have in the past, 
based on their respective experience or expertise in a particular subject matter, 
consistent with past criteria utilized." 

68. 17.4 - Recruit Class Liaison: 
¢ This is a new section and will say the following: 

"The Fire Chief shall determine, in his or her sole discretion, whether to assign a recruit 
class liaison(s). If such determination is made, the Chief shall only select a Division I 
bargaining unit member who has their Instructor I certification. The Recruit Class 
Liaison shall earn 24 hours of additional pay or compensatory time each pay period 
during which an academy is in session." 

69. 19.3(c) -Checkoff: Objections on Other grounds 
¢ Remove all of section 19.3( c) Objection on other grounds 

70. 19.6 - Procedure for Processing Fair Share Objections 
¢ Remove all of section 19.6 Procedure for Processing Fair Share Objections 

71. 22.1 - Termination: 
¢ Change "2021" To "2025" and Change "2025" to "2029" 
¢Change "Vince Zummo II" To "Kainan Rinaberger" 
¢ Change "James 0. Langfelder" To "Misty Buscher" 

72. Appendix A - Update the wages tables to reflect the following: 
¢Fire Fighter First Year now starts at 75% of Base Fire Fighter pay. 
¢ 5% Raise 3/1/2025, 5% Raise 3/1/2026, 5% Raise 3/1/2027, 5% Raise 3/1/2028 
¢ Addition of a new wage table for Division II and III differentiating the new pay scale 

for "Senior" positions in Division II who are appointed after the ratification of this 
contract 3/1/2025-3/1/2029. 

73. Appendix A.3.3 - EMT Pay: 
¢ EMT-D: Change "one-half percent (0.5%)" To "one and one-half percent (1.5%)" 
¢EMT-I: Change "one and one quarter percent (1.25%)" 

To "two and one quarter percent (2.25%) 
¢ EMT-P: Change "three percent (3%)" To "four percent (4%)" 

74. Appendix D - DIVISION I HOLIDAY SCHEDULE: 
¢Updated the holiday schedule for years included in this CBA, including the addition of 

JUNETEENTH. 
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75. Appendix H-Alternate Duty Policy: 
¢ Appendix H - Alternate Duty Policy moved to Section 5.8 
¢New Appendix H-INTEGRATION OF SERVICES will say the following: 

"In the event that Emergency Medical Technician (EMT) Transport Services are 
integrated into the Fire Department, the parties agree to engage in good faith 
negotiations regarding the impact of such integration on existing operations, personnel, 
and contractual obligations." 

76. Appendix I - Fire Fighter Pregnancy Policy: 
¢ Appendix I - Fire Fighter Pregnancy Policy moved to Section 5.9 
¢ New Appendix I: Will incorporate the existing "Memorandum Of Agreement: 

Arson/Fire Investigator ("Canine Handler") into this CBA. 
¢ New Appendix I will say the following: 

"This Memorandum of Understanding ("MOU") is entered into by the Employer, the 
City of Springfield ("Employer"), and Local Union No. 37, of the International 
Association of Fire Fighters ("Union") (collectively referred to as the "Parties"). The 
agreed-upon terms are as follows : 

WHEREAS, the Employer purchased a canine to assist Arson/Fire Investigators in the 
course of their investigations; 

WHEREAS, the canine shall be assigned to an Arson/Fire Investigator ("Canine 
Handler"); 

WHEREAS, the Employer and Union have had ongoing discussions about the terms and 
conditions related to the Arson/Fire Investigator assigned a canine; and 

NOWTHEREFORE, the Parties agree as follows : 

1. Requirements for Canine Handler 
a. The Canine Handler shall be, at a minimum, a certified fire investigator. 
b. Preference shall be given to individuals with Arson Investigator Certification. 
c. To be eligible, the Canine Handler shall be currently assigned to Fire 

Safety/Division 2 and shall, upon receipt of the canine, serve a minimum, five (5) 
year term in this position ("Canine Commitment Period"). 

d. The Canine Handler shall remain in Fire Safety/Division 2 for the duration of the 
Canine Commitment Period. 

2. Canine Kennel Time 
a. The Parties acknowledge and agree that it is the right and option of the Employer 

to provide housing for all dogs owned by the Employer at kennels or otherwise at 
their discretion and that it is the desire the Canine Handler assigned a canine may 
exercise their voluntary option to house the canine at their residence, as per 
established procedure, for their convenience and the maintenance of a relationship 
with their dog. The Parties agree that on the average it takes one (1) hour per day 
to properly care for their canine partner. 

b. The employer agrees to allow the Canine Handler to utilize one (1) hour of 
normally scheduled paid duty time for kennel time on regular work days. Each 
quarter, the Employer will tabulate the number of all other days for the Canine 
Handler and provide compensation for kennel time on those days at the rate of one 
(1) hour per each regular day off at 1. 5 times, such compensation to be added to 
the Canine Handler's compensatory time bank. 
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3. Training and Certification 
a. The Employer shall provide time off and all related expenses for the initial and 

annual recertification training. 
b. The Canine Handler will have a minimum 5-year commitment to the Springfield 

Fire Department and the canine. After the minimum 5 year commitment, and upon 
determination that the canine has reached retirement, the canine may retire and the 
Canine Handler may take possession of the canine. Should Canine Handler choose 
to take possession, Canine Handler agrees to be responsible for the canine and 
release the City from any responsible or liability associated with the canine. 

c. The Parties agree that training of the canine takes about one (1) hour per day. The 
canine only eats when it trains or works . While on duty, the Canine Handler shall 
be provided an hour a day to train the canine. While off duty, the Canine Handler 
shall train the dog and be compensated at 1.5 times the hourly rate for the 1 hour 
per day that is required. This includes weekends, holidays, and any paid time off. 
This can be in comp time or over time. The Employer shall allow the Canine 
Handler one (1) time per calendar quarter (4times per year) to train with other 
accelerant canines. This shall be in the course of the normal workday unless prior 
approval is granted. 

4. Maintenance and Care for Canine 
a. The Employer shall provide all veterinary needs for the canine. It shall be the 

Canine Handler's responsibility to ensure all veterinary visits are scheduled and 
ensure the canine receives all checkups required. The Employer shall provide all 
food and necessary gear for the canine. 

5. The Employer does not guarantee that the program will continue or be afforded to the 
Parties beyond this initial Canine. 

77 . Appendix J - Summary of Changes 
¢ Updated summary of Changes to the contract. 

78. On-call stipend MOU 

79. Presidents' Day MOU 
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/ 

lEMORA~Dt:M OF l ' "DERSTANDIJ\G 

UETW~EN 

THE CITY OF SP IU NGFIELU, ILLl NOlS 

And 

SPRll\GFIEl.O FJREFIGllTERS LOCAL 37 
OF THE 

INTERNATIONAL ASSOCIATION OF FIRE FIGHTER . 
AFL-CCO, CLC 

This kmorandum of Unck rstanding l .. ·IOl '. ") is ·ntcrcd into by the Em1 loycr. the City of 
Springfield r·Empl uycr .. ). and Local niun Nu. 37 1 uf the lntl'rn:ttiunal Association uf Fire 
Fighters C-lniun'" ) (colkctivdy rderre I to as tht.> ··Part it:s' '). The agret.' I-upon tenns art'. a 
follows: 

V.1111 '. R EAS. the Part ies sett led negotiations ofa successor col lecti\"e bargaini ng agreement 
on October~. 20_5: 

Wfl EREA .. the Parties agreed to an anmrnl ··on-call" stipend in the amount of l.500.00 
fo r Divi sion II. Fire . af<.:ty, employees(". ipend" ). 

OWTHEREFORE. the Parti ..:s agrc..: a · follo ws: 

1. The Stipend for contract year 2025 shall be I aid in the full amount of I .:00.00 to all 
current employees in Division I I upon execution of this i\'IOU. 

'> The Stipend ~h all bi; paid in full to employees in lJivison ll on the fi rst p·1y of lJccember 
of each year for the duration of the agreement. 

3. Beginning Jar uary I, 2026. employee. who enter [)i,·ision ll after the .January I ' date. 
shall receive the Sti1 end at a pro-rated amount . For example. if an employee s ta11s in 
Division II 0 11 \.larch I. that c111ploye1; shall b ·paid ten (10) months (!\.larch I -
Oc ember ~ I) of ··011-call'" pay. in the amount or 1.250. 

4. This agreement i- entered into without prej udice. and it doc_ not ·ct a precedent. 

----. ----- I _ill ~ ~/!. ./r · 2~__:--; I ~IV)\{J ? . /~ - . -
~~ Da e h 1sincss Rcprc. entative Date 

Mayor. City of .'prin!!field IAFr: Local Union :\o. 37 
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MD'lOR,\.'ilJU.\I OF UNJ>t::RSTA!\Oll\(.; 

THE CITY OF SPRI ;rn:1.1>, II.LI. OIS 

And 

SPRil\GFlELD FIREFIGllT~RS LOCAL 37 
O F TllE 

l:'llTERNATIU. AL A 'SOCI Tl0.'1 OF FIRE FIGllTER ' 
AFL-CIO, CLC 

This 'lcrnorandum or Undcna11 ling (" IO L."' ) i ~ entered int b) the 1:111ployer. the City o f 
."pringficlcl ("Employa··) . :.111d Local l nion l\o. 37, of the Interna tional Association of Fire 

Fi~hlcrs ("l lni<•n"). 'I he a!!n.:cd-u p<. 11 ll:rms arc a. fo llO\vs: 

I. The i.:oll ·c\ i\'c bargaining agn.:cmcnl bctw ·cn rhc Union :md th· Ci ty of ' pringlicld . hall 
indu le.: the l'n:sid..: nts ' Day (third tvt ond:iy o . r ebruary ) h liday as a11 additional regula r 
holiday cfti:c1 i1·c as n fthc .:xccu1 in11 dat<..: of thi s ivlOl.l. 

2. Th is M .>U ·hall rcmai 11 in plau .: u111 il a ~ u cc cssor ·t1111ract 10 the l'a rtics · current 
collective b:irga in ing agrt~cmcnt is agreed upon. 

) . This agrcc1ncnl is ~ntc rcd in lo " ·i chou1 prejud ice . and il docs nol set a pn.:tcdcnt. 

t\gr·cd: 

/l~ -.e.., ~Lte · /.'.f 
il.layur. City of' Springlicld 
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