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AGREEMENT

This Agreement is entered into by and between the City of Springfield, Illinois, (hereinafter
referred to as the "Employer") and Local Union #193 of the International Brotherhood of
Electrical Workers, (hereinafter referred to as the "Union").

ARTICLE I
RECOGNITION
Section 1.

The City of Springfield recognizes the Union as the sole and exclusive bargaining agent for
employees of the Audio-Visual Section of the Communications Department employed as AudioVisual Technicians I, II and III, and Building Inspector, Electrical Inspector, Housing Inspector,
Senior Housing Inspector, Zoning Inspector, Mechanical Inspector, Plumbing Inspector, and
Engineer 2 as Code Enforcement Inspectors in the Building and Zoning Department of the Office
of Public Works, but excluding supervisory, managerial and confidential employees, office
clericals, temporary, part-time, and all other employees.
Section 2. Union Exclusivity

The Employer shall not meet or negotiate with any other Union on matters relating to the wages,
hours or working conditions of employees for whom the Union is recognized as the exclusive
bargaining agent.

ARTICLE II
NON-DISCRIMINATION
Section 1. Non-Discrimination

The Employer and Union agree that there shall be no discrimination by either party in the hiring,
training, upgrading, promotion, transfer, layoff or recall of employees because of race, creed,
color, religion, marital status, sex, age, physical or mental handicap.
Section 2. Americans With Disabilities Act

The Employer and the Union will make a concerted effort to comply with all requirements of the
Americans with Disabilities Act.

ARTICLE III
MANAGEMENT RIGHTS

Except to the extent limited by express provisions elsewhere in this Agreement, it is recognized
that the Employer has, and will continue to retain the right and responsibility to direct the affairs
of the Audio-Visual Section and Code Enforcement in all its various aspects. Among the rights
retained by the Employer are the right to direct the work forces; to plan, direct and control all the
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operations and services of the Audio-Visual Section and Code Enforcement; to schedule and
assign work, to establish work and productivity standards, and, from time to time, to change
those standards; to assign overtime; to determine the methods, means, organization and number
of personnel by which such operations and services are to be conducted; to make and enforce
reasonable rules and regulations; to change or eliminate existing methods, equipment or
facilities. Nothing in this Agreement 'shall be construed as improperly delegating to others the
authority conferred by law on the Employer, or in any way improperly abridging or reducing
such authority and further, nothing contained herein shall improperly supplant the lawful
authority of the Springfield Civil Service Commission.

ARTICLE IV
DUES CHECKOFF
Section 1. Dues Deduction

The Employer agrees to deduct quarterly and working dues and forward same to the Local Union
Office.
Section 2. Fair Share
Section 2.1. Dues and Assessments

All employees covered by the terms of this Agreement who are members of the Union shall be
required to pay dues and assessments. Employees covered by this Agreement are not required to
join the Union or maintain Union membership as a condition of employment, but shall pay a
service charge or fair share amount to the Union, not to exceed the normal Union dues, for the
purpose of negotiating and administering this Agreement.
Section 2.2. Authorization

The Union will supply all the necessary documents for checkoff.
Section 2.3. Checkoff

The Employer shall checkoff Union dues, special assessments and other certified amounts on
presentation of voluntarily and individually executed checkoff authorization forms. The
Employer shall deduct from the salaries of the employees executing such authorizations the
amounts certified to the Employer by the Financial Secretary of the Union.
Section 2.4. New Employees

Notwithstanding any of the foregoing, new employees who sign checkoff authorization cards are
eligible for checkoff only after thirty (30) days employment.
Section 2.5. Revocability

Such authorizations shall remain in effect until revoked in writing by the employee or until the
termination of this Agreement.
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Section 2.6.

(a)

Involuntary Deduction
In the event that an employee fails to voluntarily sign a checkoff authorization, or if an
employee who has previously signed an authorization objects to a specific deduction or
assessment, the Employer shall make an involuntary deduction from the wages of the
employee in the amount previously certified to the Employer by the Financial Secretary
of the Union and forward such sums to the Union.

(b)

Objections on Religious Grounds
The obligation to pay a fair share fee to the Union shall not apply to any employee who,
on the basis of a bonafide religious tenet or teaching of a church or religious body of
which such employee is a member, objects to the payment of a fair share fee to the
Union. Upon proper substantiation and collection of the entire fee, the Union will make
payment on behalf of the employee to an agreeable non-religious charitable organization
mutually agreed to by the objecting employee and the Union. If the Employee and the
Union are unable to agree upon a non-religious charitable organization, the organization
shall be determined in accordance with the procedures established by the Illinois State
Labor Relations Board.

(c)

Objections on Other Grounds
Any non-member making a fair share payment may object to the amount of his fair share
payments on the grounds that all or part of such payments have been expended by the
Union for political activities or causes or for activities or causes making ideological
issues not germane to collective bargaining process or Agreement administration. Any
such employee with any such objection shall process his objection in accordance with the
procedures established by both parties of this Agreement and outlined as agreed m
Appendix A.

Section 2. 7. Indemnification

The Union shall indemnify and hold harmless the Employer against any and all claims, suits,
orders or judgments brought or issued against the Employer as a result of any action taken
pursuant to these check off provisions including any costs incurr~d by the Employer arising from
challenges to the fair share fee amount provided that the Employer has not promoted or
instigated such challenge.
In the event of any legal action against the Employer brought in a court or administrative agency
because of its compliance with this Article, the Union agrees to defend such action, at its own
expense and through its own counsel, provided:
(a)

The Employer gives prompt notice of such action in writing to the Union, and
permits the Union intervention as a party if it so desires, and
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(b)

The Employer gives full and complete cooperation to the Union and its counsel in
securing and giving evidence, obtaining witnesses and making relevant
information available to both trial and all appellate levels.

In the event that the Illinois State Labor Relations Board does not assume jurisdiction to resolve
fair share disputes, or in the event that the services of an arbitrator are required, under the
applicable law to resolve such disputes, the Union shall indemnify the Employer for any costs
incurred by the Employer associated with such arbitration and any appeals related thereto.
Section 2.8. Transmittal

All sums deducted from an employee's salary as per the terms of this Article shall be transferred
by the Employer to the Financial Secretary of the Union not later than the second payday of each
month after such deductions are made, together with an itemized statement thereof.

ARTICLE V
GRIEVANCE PROCEDURE AND ARBITRATION
Section 1. Grievance Process

A grievance is any difference of opinion or dispute between the Union or an employee or group
of employees covered by this Agreement· and the Employer with respect to the meaning,
interpretation or application of the expressed provisions of this Agreement.
Step 1:

The Steward on the job or Union Representative in case of a grievance shall
take the matter up with the immediate non-bargaining unit supervisor within
ten (10) working days of the time the grievance occurs. In the event the
dispute is not settled within five (5) working days, Step 2 shall be followed.

Step 2:

Within five (5) additional working days the matter in dispute shall be put in
writing and submitted to the Mayor or her designee by the local Union
Business Manager. If no agreement is reached within five (5) working days,
Step 3 shall be followed.

Step 3:

If no agreement is reached within ten (10) working days, on the request of
either party made within ten (10) additional days, the matter shall be
submitted to arbitration according to the procedures set forth in Section 2. If
at any time during the grievance procedure the matter is not advanced to a
higher level within the time limit set herein, it shall be considered a closed
matter and no further action shall be taken by either party. Specific time
limits can be extended, however, by mutual agreement of both parties.

Section 2. Method of Arbitration

Parties shall meet in an attempt to select a mutually acceptable arbitrator. If unable to reach an
agreement, the parties shall request the American Arbitration Association or the Federal
Mediation and Conciliation Service to supply a list of seven (7) arbitrators. Nothing herein shall
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preclude the parties from meeting at any time after the list of arbitrators has been requested and
prior to the convening of the hearing in a further attempt to resolve the grievance.
The parties shall alternately strike the names of three arbitrators, taking turns as to the first strike.
The person whose name remains shall be the arbitrator, provided that either party, before striking
any names, shall have the right to reject one (1) panel of arbitrators. The arbitrator shall be
notified of his selection by a joint letter from the Employer and Union, requesting that he set a
date and time for the hearing, subject to the availability of the Employer and Union
representatives. All hearings shall be held in Springfield, Illinois unless the parties mutually
agree otherwise.
Questions of arbitrability shall be decided by the arbitrator. The arbitrator shall make a
preliminary determination on the question of arbitrability. Once a determination is made that the
matter is arbitrable or if such preliminary determination cannot be reasonably made, the
arbitrator shall then proceed to hear the merits of the dispute.
The arbitrator shall have no power to amend, modify, nullify, ignore, add to or subtract from the
provisions of this Agreement. The arbitrator shall decide only the specific issue submitted to
him and, if a violation of the terms of this Agreement is found, shall fashion an appropriate
remedy.
The arbitrator shall be without power to make a decision contrary to or inconsistent with or
modifying or varying in anyway the application of Federal or State laws or rules and regulations
having the force and effect of such laws. The arbitrator shall be requested to submit in writing
his decision within thirty (30) calendar days following close of the hearing or the submission of
briefs by the parties, whichever is later, unless the parties agree to a written extension thereof. A
decision rendered consistent with the terms of this Agreement shall be final and binding.
The fee and expenses of the arbitrator and the cost of a written transcript, if any, for the arbitrator
shall be divided equally between the Employer and the Union. However, each party shall be
responsible for compensating its own representatives and witnesses, and for purchasing its own
copy of the written transcript.

ARTICLE VI
DISCIPLINE AND DISCHARGE
Section 1.

Disciplinary action may be imposed upon a certified (non-probationary) employee for just cause.
During the initial probationary period, the probationary employee may be disciplined,
discharged, demoted, laid off, or otherwise dismissed at the sole discretion of the Employer and
neither the reason for nor the disciplinary action may be the subject of a grievance, unless the
basis for the alleged violation is pursuant to Article IL
The following procedure of progressive and corrective discipline shall be applied by the City,
except the City need not follow progressive and corrective discipline before discharge if the
discharge is for theft, deliberate damage to City property, gross insubordination, physical
violence, or _other similar offenses.
5

· Discipline for offenses not covered above shall only be as follows:
First Offense:
Verbal Warning( s)
Second Offense: Written Warning(s)
Third Offense:
Suspension(s)
Fourth Offense: Discharge
Written warnings may be hand delivered to the affected employee, or may be sent by mail to the
employee's last known address if no other reasonable means of serving notice is available.
Warnings as herein provided shall be null and void after twenty-four (24) months, shall be
removed from the employee's personnel file, and shall not be used as a basis for further
disciplinary action. Suspensions as herein provided shall be null and void when there have been
no suspensions for the most recent five (5) years of employment, and shall be removed from the
employee's personnel file, and shall not be used as a basis for further disciplinary action.
For discipline other than reprimands, the Employer shall hold a pre-deprivation meeting. Prior to
notifying the employee of the contemplated measure of discipline to be imposed, the Employer
shall notify the Union steward of the meeting and reasonably in advance of such meeting shall
provide the steward with the alleged infraction. Employees shall be informed by the Employer of
their rights to union representation and shall be entitled to such, if so requested by the employee.
The Employer then shall meet with the employee involved and inform him/her of the reasons for
such contemplated disciplinary action including any names of witnesses and copies of pertinent
documents. The employee and Union representative shall be given the opportunity to rebut or
clarify the reasons for such discipline.
Discipline imposed under these procedures shall be subject to the grievance/arbitration
procedures.

Section 2.
(a)

Appeal Procedure
Oral and written reprimands and suspensions not subject to the jurisdiction of the Civil
Service Commission may be processed as a grievance through the regular grievance
procedure set forth in this Agreement.
Suspensions subject to the jurisdiction of the Civil Service Commission, demotions and
discharges may be appealed to the Civil Service Commission, in accordance with its rules
and regulations and applicable law.

(b)

Relation to Civil Service
Disciplinary suspension of more than five (5) days, second suspension within six (6)
months, and discharges shall be subject to the exclusive jurisdiction of the Civil Service
Commission and shall not be subject to the grievance provisions of this Agreement. An
employee shall have the right to take up as grievances only those disciplinary actions not
subject to the possibility of a hearing before the Civil Service Commission. Nothing
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herein shall be construed in such a manner as to make the suspension or discharge of any
probationary employee the subject of a grievance.
(c)

Relation to Grievance Procedure
The grievance provisions of this Agreement and the Civil Service appeals procedure are
mutually exclusive and no relief shall be available under Article V, Grievance Procedure
and Arbitration with respect to any matter which can or could have been submitted to the
Civil Service appeals process.

Section 3.
If the Employer has reason to reprimand an employee, it shall be done in a manner that will not
embarrass the employee before other employees or the public.

Section 4.

For suspensions and discharges, the Employer shall provide to the employee and the Union
written notice of the basis for the discipline prior to the discipline being imposed if the nature of
the infraction so allows, otherwise as soon thereafter as practicable.
Section 5.

Demotions shall not be used as a disciplinary measure, however, the parties recognize that
circumstances may exist where the interests of the Employer or the employee may be best served
by such action and in such cases demotion shall be appropriate.

ARTICLE VII
HOURS OF WORK AND OVERTIME
Section 1. Application

This article is intended to define the normal hours of work per day per week and shall not be
construed as a guarantee of hours of work per day or per week, or a guarantee of days of work
per week.
Section 2. W orkdav

Seven and one-half (7Y2) consecutive hours of work excluding a one hour lunch shall constitute
the normal workday.
Section 3. Workweek

The normal workweek shall consist of thirty-seven and one-half (37Yz) hours within a payroll
week.
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Section 4. Work Shift

The normal work shift shall be 8:00 a.m. to 4:30 p.m or 7:30a.m. to 4 p.m. as designated by the
employer. Nothing contained herein shall preclude the Employer from changing or modifying
shifts based on operational needs after notice to the union whenever possible. In emergency
situations, the Employer may change or modify shifts without notice. Shift adjustment for night
meetings such as City Council shall be by rotation between unit members. One member would
work a regular shift adding overtime for the meeting, while the other member would work a
modified noon to 8:00 p.m. shift.
Section 5. Overtime

Employees held over or called in prior to their regular shift shall be compensated at the time and
one-half rate for all hours worked in excess of their regular shift. Employees required to work on
Saturdays shall also be compensated at the time and one-half rate, unless a Saturday is a part of
the employee's assigned 37.5 hour work week per Section 4. All work performed on Sundays or
Holidays shall be at the double time rate. Whenever possible, Audio-Visual employees shall
receive twenty-four (24) hours advanced notification prior to the scheduling of non-emergency
overtime. When 24 hours is not given, employees will receive double time for the first two
hours worked. Employees shall be "called in" to work outside of regularly scheduled hours
according to seniority in the bargaining unit. Employees who are called in will receive a
minimum of two (2) hours pay at the applicable overtime rate. Code Enforcement positions shall
receive as much notice as operationally possible for overtime. Overtime is at the time and onehalf rate except on Sundays or on holidays, which shall be at the double time rate of pay.
After accumulating fifty (50) hours of compensatory time, employees may elect to be
compensated for overtime work in either cash or compensatory time. Employees may not
accumulate more than eighty (80) hours of compensatory time.
Any such compensatory time off shall be taken at a time mutually agreed upon by the employee
and the immediate non-bargaining unit supervisor during the calendar year in which it was
earned. No more than thirty (30) hours of compensatory time off may be taken from Memorial
Day to Labor Day, unless otherwise agreed by the non-bargaining unit supervisor. In the event
that such compensatory time off is requested but not allowed to be taken by the end of the
calendar year, the employee shall receive cash payment for all accumulated compensatory time
at the hourly rate in effect at the time it was earned. No compensatory time will be carried over
from one calendar year to the next.
Section 6. No Pyramiding

Compensation shall not be paid more than once for the same hours under any provision of this
Agreement.
Section 7. Temporary Assignment

An employee placed on temporary assignment to a higher paid classification in the bargaining
unit shall receive the current rate of pay for the higher classification or 5% (whichever is greater)
for all hours worked (excluding any leave time) and be subject to all rules and regulations
pertaining to that classification. An employee placed on temporary assignment to a higher paid
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classification outside of the bargaining unit shall receive a 5% increase from the employee's
current hourly rate of pay for the higher classification for all hours worked (excluding any leave
time) and be subject to all rules and regulations pertaining to that classification.
An employee placed on temporary assignment to a lower paid classification shall suffer no
reduction in wages during such period, and be subject to all rules and regulations pertaining to
that classification.

ARTICLE VIII
CLASSIFICATIONS AND DUTIES
Title: Audio-Visual Technician I (Probationary)
Under general supervision of Audio-Visual personnel, will within one year be able to perform all
duties of Audio-Visual Technician IL
1.
2.
3.

Wil_l be evaluated on a quarterly basis.
Will be proficient in all aspects of Municipal Access Channel and Access 4 while
in the City's control.
Perform other duties as assigned.

Title: Audio-Visual Technician II
Under direct supervision, will participate in the operation of the Springfield Municipal Access
Channel, including inter-agency cooperation in all Audio-Visual and Public Information areas.
Sample Duties:
1.
In the absence of the Audio-Visual Technician III will be able to perform all
duties assigned to that position.
Be proficient and skilled with a camera, and photographic techniques.
2.
,,
.) .
Be proficient in all operation, shooting live and taped productions.
Be proficient in the operation of console, computer, character generator, music
4.
and audio sections of the Municipal Access Channel and its associated areas.
Maintain the video library, for production and air.
5.
Knowledge of making dvd and videotape copies.
6.
Maintenance of all departmental equipment.
7.
Attempt repair of departmental equipment.
9.
Perform other duties as assigned.
10.

Title: Audio-Visual Technician III
Under general supervision, participates in the operation of the Springfield Municipal Access
Channel, including inter-agency cooperation in all Audio-Visual and Public Information areas.
An Audio-Visual Technician III shall have performed the duties of an Audio-Visual Technician
II for at least two (2) years or shall possess the equivalent education and/or experience necessary
to be proficient as an Audio-Visual Technician III.
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Sample Duties:
1.
Researches and secures factual information from technical and professional
sources for Audio-Visual programs.
Maintains monthly status reports, audio-visual reports and reports as needed
2.
including special reports to City Officials.
.) .
Attempt repair of departmental equipment.
Schedule, on a weekly basis, a program schedule.
4.
5.
Recommend and develop equipment proposals.
6.
Coordinate budget reports with immediq.te supervisors.
7.
Edit, direct, shoot and live shows.
Coordinate and schedule production shooting dates under supervision.
8.
Make copies of dvd and videotapes as needed.
9.
Maintain character generator.
10.
Work all on or off location shots.
11.
12.
Work with all agencies, vendors and media organizations.
Maintain all departmental A.V. equipment.
13.
Be skilled in video and audio equipment, its use, care and techniques.
14.
Be proficient in the operation of the console, engineering, studio camera, editing
15.
and directing.
16.
Fulfill program schedule.
17.
Schedule and telecast all requested satellite programs.
18.
Perform other duties as assigned.
')

Proficiency is to be determined by Senior Technician and management.

Title: Building Inspector
Under direction, reviews and approves permit applications; inspects and evaluates new building
construction, alterations, and repair of public and private buildings for compliance with City
building codes; and enforces codes in areas of non-compliance.
Sample Duties:
1.
Inspects all new building construction, repairs, and alterations of buildings or
structures assuring that the work conforms to the City codes and ordinances.
Issues stop work orders for violations of codes and ordinances and confers with
engineers, architects, owners and contractors on corrective measures.
Reviews applications for building permits and assists in evaluating plans,
2.
specifications, and other related documents for compliance with City building
codes and ordinances and approves permit applications as appropriate.
.) .
Maintains a detailed daily written record of inspections performed, results, and
any other follow-up work needed. Enters data from written reports into
permitting software relative to the status of field inspections, issues notices to
correct violations and maintains appropriate record of the inspection, permits,
reports, and other inquiries.
Investigates complaints, identifies the nature and extent of the problem, and
4.
prepares inspectional reports to summarize and describe the general conditions of
the problem. Inspects existing buildings to determine if unsafe or dangerous
conditions exist relating to the type of structure and the use.
')
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5.

6.

7.

8.

Attends staff meetings and departmental meetings to keep abreast of the current
problems and technical principles related to code enforcement. Conducts or
otherwise participates in training sessions to give or obtain a further knowledge of
the profession.
Advises, recommends, and answers questions both in person and on the telephone
at the request of property owners, contractors, architects, engineers, developers,
attorneys, government officials, and the general public.
Initiates legal action against violators who refuse to comply with the City's codes
and ordinances, maintains contact with the City's legal department, and appears in
court as required.
Performs other duties as required or assigned.

Title: Electrical Inspector
Under direction, reviews and approves permit applications; inspects and evaluates new electrical
installations, alterations, and repair in public and private buildings for compliance with City
electrical codes; and enforces codes in areas of non-compliance.
Sample Duties:
1.
Inspects all new electrical installations, repairs, and alterations in buildings or
structures assuring the work conforms to the City codes and ordinances. Issues
stop work orders for violations of codes and ordinances and confers with
engineers, architects, owners and contractors on corrective measures.
2.
Reviews applications for electrical permits and assists in evaluating plans,
specifications, and other related documents for compliance with City electrical
codes and ordinances and approves permit applications as appropriate.
.) .
Maintains a detailed daily written record of inspections performed, results, and
any other follow-up work needed. Enters data from written reports into
permitting software relative to the status of field inspections, issues notices to
correct violations and maintains appropriate record of the inspection, permits,
reports, and other inquiries.
4.
Investigates complaints, identifies the extent and nature of the problem, and
prepares inspectional reports to summarize and describe the general conditions of
the problem. Inspects existing buildings to determine if unsafe or dangerous
conditions exist relating to the installation and the type of structure.
5.
Attends staff meetings and departmental meetings to keep abreast of the current
problems and technical principles related to code enforcement. Conducts. or
otherwise participates in training sessions to give or obtain further knowledge of
the profession.
6.
Advises, recommends, and answers questions both in person and on the telephone
at the request of property owners, contractors, architects, engineers, developers,
attorneys, government officials, and the general public.
7.
Initiates legal action against violators who refuse to comply with the City's codes
and ordinances, maintains contact with the City's legal department, and appears in
court as required.
8.
Performs related work and other duties as required or assigned.
')
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Title: Engineer 2
Under direction, examines, reviews and evaluates electrical (and occasionally mechanical) plans
and specifications for new building construction, alterations and repair to public and private
buildings for compliance with applicable City codes, ordinances and statutes; processes plans
and specifications and prepares written reports on discrepancies and areas of non-compliance;
inspects and evaluates electrical (and occasionally mechanical) installations, alterations, and
repair in public and private buildings for compliance with City electrical and mechanical codes
and enforces codes in areas of non-compliance; and acts as the lead Electrical Inspector for the
department.
Sample Duties:
1.
Reviews applications for building permits and evaluates building construction
plans, specifications, and other related documents for compliance with adopted
electrical (and occasionally mechanical) codes and ordinances, and related
building material and construction standards.
Inspects major electrical installations assuring the work conforms to the City
2.
codes and ordinances. Performs all electrical inspections when the Electrical
Inspector is absent and occasionally performs mechanical inspections. Issues stop
work orders for violations of codes and ordinances, and confers with architects,
engineers, contractors, and property owners on corrective measures.
.) .
Maintains a detailed daily written record of inspections performed, results, and
any other follow-up work needed. Enters data from written reports into
permitting software relative to the status of field inspections, issues notices to
correct violations and maintains appropriate record of the inspection, permits,
reports, and other inquiries.
4.
Evaluates applicants for new electrical licenses and reviews applications for
electrical contractor registration. Reviews yearly electrical contractor registration
renewals and reviews renewals of bonds and insurance. Attends monthly
electrical commission meetings and acts as secretary at the meetings.
Investigates complaints, identifies the nature and extent of the problem, and
5.
prepares inspection reports to summarize and describe the general conditions of
the problem. Inspects existing buildings to determine if unsafe and dangerous
conditions exist relating to the installation and type of structure.
Initiates legal action against violators who refuse to comply with the City's codes
6.
and ordinances, maintains contact with the City's legal department, and appears in
court as required.
Attends staff meetings and departmental meetings to keep abreast of the current
7.
problems and technical principles related to code enforcement. Conducts or
otherwise participates in training sessions to give or obtain further knowledge of
the profession.
Advises, recommends, and answers questions both in person and on the telephone
8.
at the request of property owners, contractors, architects, engineers, developers,
attorneys, government officials, and the general public.
9.
Performs other duties as required or assigned.
')
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Title: Zoning Inspector
Under direction, inspects and evaluates new fence and sign installations, alterations, and repairs
on public and private property for compliance with City zoning codes.
Sample Duties:
1.
Inspects all new fence and sign installations, repairs, and alterations on public or
private properties assuring the work conforms to the City codes and ordinances.
Investigates complaints and prepares inspectional reports to summarize and
2.
describe the general conditions of the problem.
,.,
.) .
Maintains a detailed daily written record of inspections performed. Prepares
written reports relative to the status of field inspections, maintains appropriate
record of inspections, permits, reports, photographs, miles driven, and other
inquiries and enters applicable information into code enforcement software.
4.
Distributes neighborhood notices for zoning cases to adjacent properties.
Delivers and returns the minutes of the Planning and Zoning Commission
Meeting to the Chairman for signature.
Attends staff meetings and departmental meetings to keep abreast of the current
5.
problems and technical principles related to code enforcement. Participates in
training sessions to give or obtain a further knowledge of the profession.
Advises, recommends, and answers questions both in person and on the telephone
6.
at the request of property owners, contractors, government officials, and the
general public.
7.
Assembles records and reports as evidence for legal action against violators who
refuse to comply with the City's codes and ordinances, maintains contact with the
City's legal department, and appears in court as required.
Performs related work and other duties as required or assigned.
8.

Title: Housing Inspector
Under general supervision, performs routine work in completing inspections and investigations
to determine the degree of compliance with applicable laws, rules and regulations as they relate
to housing and property maintenance issues; prepares activity reports and records; and offers
guidance to property owners and residents on proper practices and improvements to ensure
continued compliance.
Sample Duties:
1.
Assists in and performs routine housing inspections (e.g., property maintenance,
garbage disposal, trash, junk cars, weeds, and unkempt lots) to enforce
compliance with requirements as set forth in municipal ordinances governing
particular facilities.
2.
Prepares activity reports and records of inspections and related correspondence.
,.,
.) .
Assists with collection and preparation of data and other documentary evidence
for use in prosecution of cases of non-compliance; appears and testifies at
informal hearings and legal proceedings.
4.
Confers with property owners, property agents, and the public in problems and
methods required for compliance with applicable laws and ordinances.
Performs other duties as required or assigned.
5.

13

Title: Senior Housing Inspector
Under direction, performs complex field investigations to enforce compliance with applicable
laws, rules and regulations as they relate to housing and property maintenance issues; prepares
activity reports and records; instructs and offers guidance to facility personnel on proper
practices and improvements to ensure continued compliance; and serves as team leader for a
group of lower level inspectors.
Sample Duties: 1.
Conducts complex housing inspections to enforce compliance with municipal
ordinances governing particular facilities; confers with, advises and instructs
property owners or agents, operators and representatives on same; encourages
voluntary compliance; and advises them on the nature of violations or explains
City code provisions.
2.
Receives and responds to a wide variety of complaints regarding hazards or
potential hazards to the public health within the municipality; investigates
complaints (property maintenance, garbage disposal, trash, abandoned vehicles,
weeds and unkempt lots); and communicates with sources of complaints
regarding result of investigations and the resultant actions.
,.,
.) .
Prepares activity reports and records of investigations and related correspondence;
prepares and maintains technical records of activities; and prepares reports of
field inspections and investigations.
4.
Assists legal authorities with related responsibilities as requested; assists with
collection and preparation of data and other documentary evidence for use in
prosecution of violations; and appears and testifies at informal and legal
proceedings.
5.
Serves as team leader to Housing Inspectors and may assist in large or highly
complex inspections.
6.
Performs other duties as required or assigned.

Title: Mechanical Inspector
Under direction, reviews and approves permit applications; inspects and evaluates new
mechanical installations, alterations, and repair in public and private buildings for compliance
with City mechanical codes; and enforces codes in areas of non-compliance.
Sample Duties:
1.
Inspects all new mechanical installations, repairs, and alterations in buildings or
structures assuring that the work conforms to the City codes and ordinances.
Issues stop work orders for violations of codes and ordinances and confers with
engineers, architects, owners and contractors on corrective measures.
2.
Maintains a detailed daily written record of inspections performed, results, and
any other follow-up work needed. Enters data from written reports into
permitting software relative to the status of field inspections, issues notices to
correct violations and maintains appropriate record of the inspection, permits,
reports, and other inquiries.
,.,
.) .
Reviews applications for mechanical permits and assists in evaluating plans,
specifications, and other related documents for compliance with City mechanical
codes and ordinances and approves permit applications as appropriate.
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4.

5.

6.

7.

8.

Investigates complaints, identifies the extent and nature of the problem, and
prepares inspectional reports to summarize and describe the general conditions of
the problem. Inspects existing buildings to determine if unsafe or dangerous
conditions exist relating to the installation and the type of structure.
Attends staff meetings and departmental meetings to keep abreast of the current
problems and technical principles related to code enforcement. Conducts or
otherwise participates in training sessions to give or obtain further knowledge of
the profession.
Advises, recommends, and answers questions both in person and on the telephone
at the request of property owners, contractors, architects, engineers, developers,
attorneys, government officials, and the general public.
Initiates legal action against violators who refuse to comply with the City's codes
and ordinances, maintains contact with the City's legal department, and appears in
court as required.
Performs other duties as required or assigned.

Title: Plumbing Inspector

Under direction, reviews and approves permit applications; inspects and evaluates new plumbing
installations, alterations, and repair in public and private buildings for compliance with City
plumbing ordinances and state plumbing code; and enforces codes in areas of non-compliance.
Sample Duties:
1.
Inspects all new plumbing installations, repairs, and alterations in buildings or
structures assuring that the work conforms to the City codes and ordinances.
Issues stop work orders for violations of codes and ordinances and confers with
engineers, architects, and contractors on corrective measures.
Reviews applications for plumbing permits and assists in evaluating plans,
2.
specifications, and other related documents for compliance with City plumbing
ordinances and state plumbing code and approves permit applications as
appropriate.
.) .
Maintains a detailed daily written record of inspections performed, results, and
any other follow-up work needed. Enters data from written reports into
permitting software relative to the status of field inspections, issues notices to
correct violations and maintains appropriate record of the inspection, permits,
reports, and other inquiries.
Investigates complaints, identifies the extent and nature of the problem, and
4.
prepares inspectional reports to summarize and describe the general conditions of
the problem. Inspects existing buildings to determine if unsafe or dangerous
conditions exist relating to the installation and the type of structure.
Attends staff meetings and departmental meetings to keep abreast of the current
5.
problems and technical principles related to code enforcement. Conducts or
otherwise participates in training sessions to give or obtain further knowledge of
the profession.
Advises, recommends, and answers questions both in person and on the telephone
6.
at the request of property owners, contractors, architects, engineers, developers,
attorneys, government officials, and the general public.
")
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7.

8.

Initiates legal action against violators who refuse to comply with the City's codes
and ordinances, maintains contact with the City's legal department, and appears in
court as required.
Performs related work and other duties as required or assigned.

The employer will not contract out or sub contract any work normally or presently being
performed by bargaining unit employees, unless bargaining unit members are unavailable.

ARTICLE IX
SENIORITY

Section 1. Probationarv Period
The Employer shall have the unlimited right to discipline or discharge any employee during the
first twelve (12) months of continuous employment which shall be considered a probationary
period.

Section 2. Application of Seniority
In the event the Employer determines a reduction in force is required, employees with the least
seniority in the affected classification shall be laid off first. Employees subject to layoff from the
affected classification shall displace less senior employees in the next lower rated classification
covered by this Agreement. Employees displaced pursuant to the preceding sentence shall be
laid off.
In the event a vacancy occurs in a classification covered by this Agreement, employees in the
next lower rated classification( s) who possess the ability and qualification to perform the work to
be assigned shall be preferred.
Vacancies shall be filled based upon an individual's
qualifications, experience, knowledge, skills and ability to perform the work in question without
additional training.
Among such employees who are relatively equal in ability and
qualifications, the employee with the greatest seniority shall be given preference. Where no
qualified employee in a lower rated classification is available, the Employer may fill the vacancy
by any means available to it after discussing the qualifications and seniority of all applicants in
the bargaining unit with the Union Business Agent and/or steward.

Section 3.
Any employee who may be elected to or appointed to an office in the Local Union that will
require them to absent themselves from duty to the Department shall at the expiration of the term
of office be reinstated to their former position, including all their seniority rights, providing that
they are then physically qualified to return to work. It is understood that in case of return of such
an employee, other employees will consent to such demotions as are necessary. Seniority rights
shall continue if an employee is elected or appointed to a Union Office in the Local Union.
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ARTICLEX
HOLIDAYS
Section 1. Number

All employees shall have time off with pay on the following holidays or the day designated as
such by the Employer:
New Years Day
Martin Luther King's Birthday
Lincoln's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day

Veteran's Day
Thanksgiving Day
Friday following Thanksgiving
Day Before or After Christmas
(as designated by the City Council)
Christmas Day

Section 2. Work on a Holiday

Any employee required to work on a holiday shall receive, in addition to his regular holiday pay,
double time for all hours worked.
Section 3. Eligible for Pav

In order to be eligible for holiday pay or time off under the provisions of this Article, the
employee must have worked the scheduled day before and after the designated holiday or have
been paid vacation, personal leave or sick leave (with verification) for such days.
Section 4. Holiday During Vacation
If a holiday falls within an employee's regularly scheduled vacation period, the employee shall
not be charged a vacation day for the holiday.

ARTICLE XI
VACATIONS

Vacation leave shall accrue upon the completion of each calendar month in accordance with the
following schedule.
Years
1- 6 years
7-11 years
12-13 years
14-15 years
16-17 years
18-19 years

Days
10 days
15 days
16 days
17 days
18 days
19 days

Years
20-21 years
22-23 years
24-25 years
26-27 years
28-29 years
30 years

Days
20 days
21 days
22 days
23 days
24 days
25 days

An employee on an unpaid disciplinary suspension or leave of absence of 30 days or more shall
not earn vacation for the period of absence. No vacation leave may be taken until six (6) months
17

of continuous service has been completed. Vacation leave shall not accumulate. Vacation leave
earned in one year must be taken by the end of the next succeeding vacation year or be lost.
Vacation leave may be taken in increments of not less than one-half (Yz) day at anytime after it is
earned with 72 hours notice, only with the prior approval of the Employer, subject to operational
requirements of the Employer. Such approval shall not be capriciously withheld. In no event
will vacation leave in excess of one ( 1) day be granted with less than five (5) days notice to the
Employer, unless otherwise approved by the Employer and subject to the operational needs of
the Employer. For purposes of this section, the vacation year shall begin on January 1st and end
on December 31st.
In the event a holiday falls during an employee's vacation, that day shall be considered as the
holiday and shall not be charged against the employee's vacation accrual.
Employees shall designate vacation preference for the vacation year between January 1st and
March 1st. Vacation dates shall be granted based on seniority within the unit. Vacation dates
chosen by the employees after March 1st shall be on a first come, first serve basis. However,
because of the nature of the work and the requirement that the orderly performance and
continuity of municipal services be maintained, it may be necessary to limit the number or
prohibit employees from taking vacations during a particular period or at the same time.
Current practice for vacation requests and granting vacations shall be followed for Inspector
positions
In no event will more than one (1) employee per shift be granted vacation on the same day.
Employees who retire or resign from the service of the Employer shall be compensated for
unused vacation leave at the time of separation provided two (2) weeks prior notice is afforded
the Employer in writing.
In no case will any employee discharge for cause be compensated for unused vacation.

ARTICLE XII
LEAVES OF ABSENCE

Section 1. Discretionary Leaves

The Employer may, in the exercise of its sole discretion, grant a leave of absence without pay to
any bargaining unit employee. The Employer shall set the terms and conditions of the leave.
Section 2. Funeral Leave

In the event of a death in the immediate family of a regular full-time employee, the employee
shall be granted a leave of absence with pay. This leave shall not exceed three (3) consecutive
working days, which may be interrupted by the Employee's regular days off, one of which must
be spent in attendance at the funeral. In addition, up to two (2) sick days may be used to
supplement a funeral leave with approval of the Appointing Authority provided that any funeral
leave shall not exceed five (5) consecutive working days per occurrence. Immediate family of
the employee will consist of the employee's spouse, children or stepchildren, mother, father,
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brother or sister, stepmother, stepfather, stepsister, stepbrother, grandmother, grandfather,
grandchildren, son-in-law, daughter-in-law, brother-in-law, sister-in-law, father-in-law, motherin-law, or legal guardian residing in the employee's household.
An employee may be allowed time off with pay to attend the funeral or memorial service of a
fellow worker who was currently employed in the same department provided this permission is
granted by the Appointing Authority. If the Employer has reason to suspect abuse, the Employer
may require satisfactory evidence of the need for such absence.

Section 3. Jury Duty
An employee who loses time from work during his regular scheduled hours because of jury duty
shall be paid his regular rate of pay for such time lost upon receipt of the sum paid for jury
service which payment the employee shall submit to the City. However, an employee may elect
to fulfill such jury service on accrued vacation and personal leave and retain the full amount
received from such jury service. An employee released from jury duty two or more hours from
the end of his regularly scheduled shift shall return to work upon said release.

Section 4. Family Medical Leave
Employees who have worked for at least twelve (12) months and for at least 1,250 hours during
the last twelve (12) months may request leave pursuant to the Family and Medical Leave Act.
Leaves may be requested for the birth or adoption of a child or for a serious health condition.
Employees may receive a leave to take care of themselves or an eligible family member who has
a serious health condition; that is, an illness, injury, impairment, or physical or mental condition
that involves inpatient care in a hospital, hospice, or residential treatment facility or continuing
treatment by a health care provider.
An eligible employee is entitled to a maximum of twelve (12) weeks of Family or Medical Leave
in a twelve (12) month period. A "rolling" twelve (12) month period measured backward from
the date an employee uses any FMLA leave shall be used for this purpose. Employees will be
required to exhaust all paid benefit time (vacation, personal days and sick leave) as part of their
FMLA leave and such time will count toward the twelve (12) week limit.
Leaves to take care of a serious health condition may be taken on an intermittent or reduced
schedule basis. Leaves for the birth or adoption of a child must be taken within the first twelve
(12) months of the date of birth or placement.
Employees must request a leave by giving the city notice at least thirty (30) days in advance of a
foreseeable leave, and as soon as practicable for an unforeseen leave.
The Employer may require employees requesting a leave to care for a serious health condition to
submit medical verification from a health care provider. The employee may also be required to
undergo an examination by an impartial physician. Such examination shall be paid for by the
Employer. Upon return to work, the employee shall submit a fitness-for-duty certificate from a
qualified health care provider.
During a Family or Medical Leave, the Employer will continue to provide medical and dental
coverage at the same premium rate as if the employee was still on active duty. The employee
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will be required to maintain individual health and/or dental premiums, if any. Payment of the
employee's premium shall be due on the first day of the month and in no case later than the tenth
of the month. Coverage shall cease immediately for any employee whose payment is more than
thirty (30) days late.
After a leave, the employee will be restored to the position he held prior to the leave or to an
equivalent position with equivalent pay and benefits. An employee who fails to return from an
FMLA leave will be required to reimburse the City for the Employer's portion of the health
insurance premiums paid during the leave.
If the Employer has reason to suspect abuse, the Employer may require satisfactory evidence of
the need for such absence.

Section 5. Medical Leave

Employees who have exhausted their accumulated sick leave days and completed a leave ·
pursuant to the FMLA but are unable to report to or back to work because of a start or
continuation of illness, injury or pregnancy related disability, may receive a disability leave
without pay. The Employer will not arbitrarily deny such leave request. However, an employee
may choose to exhaust vacation and personal leave and compensatory time prior to receiving
said leave. To qualify for such leave, the employee must report the disability as soon as the need
for such leave becomes known, and prior to receiving such leave and thereafter furnish, on a
monthly basis to the department head or designee, a physician's written statement of the nature of
the disability and the estimated length of time that the employee will be unavailable for work
together with a written application for such leave. Such leaves will not be granted for periods in
excess of three (3) months but may be extended upon the written request of the employee for an
additional period of up to three (3) months, at the Employer's discretion. Such leave will not be
arbitrarily or capriciously denied.
Section 6. Military Leave

Military leave shall be granted in accordance with applicable law. An employee who is a
member of the National Guard or of a reserve unit of the Armed Forces of the United States will
be granted leave for training sessions, or emergency call up, not to exceed fifteen (15) calendar
days provided that notice is given not less than thirty (30) days before the first day of absence.
An Employee who loses time from work during annual training shall be paid his regular base rate
of pay, not to include any overtime pay that might have been earned, for such time lost upon
receipt of the sum paid for annual training, which payment the Employee shall submit. to the
City. However, an employee may elect to fulfill such military service on accrued vacation and
personal leave and retain the full amount received for such annual training.
Section 7. Personal Davs

All permanent employees shall be entitled to two (2) personal days per year, to be awarded upon
completion of twelve (12) months of creditable service.
Personal days may be taken in increments of not less than one-half day at a time and shall be
scheduled with particular regard to operating requirements and, as possible, the request of the
employee.
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Employees shall not be entitled to payment for unused personal days upon retirement,
resignation or dismissal. (Personal days are not cumulative.)
Section 8. Sick Leave

Employees shall be eligible for sick benefits after one year service as follows:
One (1) day, per month, accumulating to a maximum of three-hundred (300) days. Accumulated
sick leave benefits will be paid to employees who retire from the Department or die while
employed in the service of the Department at the rate of 5112th of the first ninety (90) days, and
fifty (50) percent thereafter for a maximum of one hundred twenty (120) days. Employees hired
on or after August 1, 2011 will not be eligible for such payout.
The above benefits shall not be available to employees who quit or who are discharged.
The employee shall furnish a Departmental Return to Work Form completed by the treating
physician in order to return to duty when one of the following conditions exist:
1.
2.
3.

The Employer suspects abuse
After three (3) consecutive days of absence
After seven (7) days of absence within a calendar year.

Failure to provide documentation shall result in the denial of sick leave, and may be grounds for
disciplinary action. Sick benefits shall be paid at the employees regular rate of pay.
Any employee who does not use more than one ( 1) day of sick leave during a calendar year shall
receive three (3) personal bonus day. The above benefits shall not be available to employees
who quit or who are discharged. Effective August 1, 2011, sick days used under FMLA shall be
considered for purposes of determining an employee's eligibility for the additional personal
bonus days.
After accumulating thirty-two (32) days of sick leave, employees may exchange sick leave for
vacation days at a rate of two (2) sick leave days for one (1) vacation day. Each vacation days so
earned must be· used as a vacation day within the year of exchange. The number of sick leave
days exchanged per year shall not exceed ten (10) days and at no time shall the number of days
of accumulated sick leave be so reduced to less than thirty (30) days. No payment shall be made
for vacation days acquired hereunder if not used.
Section 9. Absence Without Leave

An employee who is absent from duty shall report the reason therefore to his supervisor prior to
the date of absence, when possible, and in no case later than starting time on the first day of
absence. All unauthorized and unreported absences shall be considered as without leave and
deduction of pay shall be made. Such absence without leave shall also be grounds for
disciplinary action.
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Section 10. Failure to Return

Any employee failing to return from a leave of absence following the expiration date thereof
shall be considered to have abandoned the job and shall be treated as a voluntary quit unless it is
impossible for the employee to so return and satisfactory evidence of such impossibility is
presented to the Employer within seven (7) days after the expiration of the leave.

ARTICLE XIII
GROUP HEALTH INSURANCE
Section 1. Group Health Insurance Plan

Employees in the bargaining unit shall be provided with a group health insurance plan selected
by the City covering employees and dependents and shall receive the same insurance benefits at
the same premium levels as any other City employee.
Section 2. Non-Duplication of Benefits

In the event any employee or dependent is entitled to benefits under any employee group
insurance plan or employer's self-insurance plan providing benefits similar or identical to this
Agreement, the benefits that would be payable under this group health insurance shall be reduced
by the amount necessary, if any, so that the sum of all benefits payable under this group health
insurance, and under any other plan, shall not exceed the necessary, reasonable and customary
expenses for surgical services rendered, and for all other services rendered, shall not exceed the
amount provided for under this program. If the said other plan contains a provision for nonduplication of benefits, the plan or program insuring the individual as an employee (as
distinguished from a dependent) will be considered primary, and in the case of children, the plan
or program insuring the father will be considered primary.
Section 3. Miscellaneous

The failure of any insurance carrier to provide any benefit contracted for shall neither create nor
impose any liability upon the Employer or the Union, either under this Agreement or otherwise.

ARTICLE XIV
WAGES
Across the Board Increases

August 1, 2011

1.5%

August 1, 2012

Annual across-the-:-board wage increases will be based upon
changes in the annual Consumer Price Index for the Midwest
Region Size Class B/C (Population 50,000 to 1,500,000) rounded
to the nearest tenth of one percent. The most recent calendar year
annual CPI value will be compared to the prior calendar year
annual CPI ·to determine the rate of increase on a percentage basis
22

(i.e. For 2010 versus 2009: (133.689/130.715)-1=2.3%)). Wages
shall be increased across-the-board by this rate. However, in no
case shall the rate of increase for wages be greater than 3%. If the
rate as measured by this index is less than one, the across-theboard increase shall be 1%. The CPI index values shall be taken
from the data provided by the U.S. Department of Labor, Bureau
of Labor Statistics.
August 1, 2013

Above CPI formula

August 1, 2014

Above CPI formula

Effective August 1, 2015, annual raises shall be given consistent with the above CPI formula
above with the exception if the rate as measured by the index is less than one and one-quarter
percent (1.25%), the across-the-board increase shall be one and one-quarter percent (1.25%).
Effective August 1, 2016, 2017, and 2018, annual raises shall be given consistent with the above
CPI formula above with the exception if the rate as measured by the index is less than one and
one-half percent (1.5% ), the across-the-board increase shall be one and one-half percent (1.5% ).
Rates of pay for Inspector position hired on or after January 1, 2016 shall be as follows, with
applicable annual increases to apply:
Building Inspector
Electrical Inspector
Mechanical/Plumbing
Housing Inspector

$25.74
$25.74
$25.74
$17.00

Longevity Increases
Employees shall have the following longevity increases based upon the completion of years with
the City of Springfield:
10 years
20 years
25 years

5%
10%
15%

New hires hired on or after August 1, 2015 or employees who become members of this bargain
unit on or after August 1, 2015, shall have the following longevity increases based upon the
completion of years with the City of Springfield:
Completion of 14 years of service with the City, an employee shall have their hourly rate
increased by $.50. At the completion of 24 years of service with the City, an employee shall
have their hourly rate increased by $.50 for a total of $1.00.

Inspector Certification Pav
The City shall provide employees the opportunity to advance and maintain certification pay
levels in accordance with this Section, but at no time will certification pay increase an
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employee's base pay by more than $.90 per hour, unless additional certifications are expressly
approved by the Employer as specified in paragraph B. Employees hired on or before 2016 are
not required to obtain certifications and are not eligible for certification pay should they not
obtain certifications. Employees hired after 2016 must obtain the core certification by the end of
their probationary period.
(a)

Core Certifications
The City will pay for the costs of taking exams for approved certification up to two (2)
times at the City's expense. An approved Certification List is included as Appendix B.
If the employee fails to pass the same certification test after the second test, the employee
will have to take any further test for the same certification at their own expense and on
their own time. Once an employee has achieved the Core certification for his or her
posi.tion title on the approved list, an employee's base pay shall increase by $.40 per hour.
It is the responsibility of the employee to keep the certification current and if at any time
the certification is not current, the employe~'s base pay shall be reduced by $.40 per hour.

(b)

Additional Certifications
Once an employee has obtained his or her Core certification for the applicable position
classification, then they are eligible to achieve the additional certifications as approved
and listed on Appendix B. The employer will pay for the costs of taking exams for
approved additional certifications one (1) time at the City's expense. If the employee
fails to pass the same, additional certification test, the employee will have to take any
further tests for the same, additional certification at their own expense and on their own
time. Once an employee has achieved the additional certifications for his or her position
title on the approved list, an employee's base pay shall increase by $.25 per hour for each
additional certification listed on Appendix B, and additional certifications beyond those
listed on Appendix B as approved by the Employer. It is the responsibility of the
employee to keep the certification current and if at any time the certification is not
current, the employee's base pay shall be reduced by $.25 per hour.

(c)

Continuing Education and Certification Renewal Fees
The Employer will pay applicable certification renewal fees. The Employer will pay
costs for seminars and training courses needed to maintain all core and additional
certifications. All training courses and related expenses are subject to the employer's
approval.

ARTICLE XV
GENERAL PROVISIONS

Section 1. Vehicles
When available, members of the bargaining unit shall be granted use of a city-owned vehicle to
conduct official City business. Employees who are required to use a personal _vehicle to conduct
official City business shall be reimbursed at the rate per mile established by the Internal Revenue
Service.
24

Section 2. Residency

Effective upon ratification and signature of this contract, all new hires shall live within the City
limits and all current employees residing in the City limits shall remain within the City limits.
All current employees living outside the City limits shall be grandfathered.
Regarding Inspector positions only, effective upon City Counsel passing a residency ordinance,
all new hires shall live within the City limits and all current employees residing in the City limits
shall remain within the City limits. All current employees living outside the City limits shall be
grandfathered.
Section 3. Safetv

The employer agrees to furnish all necessary O.S.H.A. approved protective equipment such as
hard hats, safety glasses, disposable rubber gloves, reflective vests, disposable ear protection,
disposable respiration masks and protective coveralls. Employees are required to wear job site
appropriate equipment, including steel toe or composite boots. The employer agrees to furnish
disposable shoe covers, and cameras as needed . Hard hats, safety glasses, reflective vests,
protective coveralls, and cameras damaged on the job will be replaced on an as needed basis
upon the employee turning in the item needing replaced. The employer will make available
equipment to access or gain entry to buildings and sites. (i.e. boarded structures).
The employer further agrees to issue an annual payment to employees to cover the expenses
incurred by inspectors to perform their duties as required. This money to be used at the
employee's discretion to purchase flashlights, electrical testers, protective steel toe or composite
boots, gloves, kneepads, tools etc. Payment to be on an annual installment of $150.00 effective
August 1 of each contract year.
Employer issued clothing and equipment shall be worn by the employees.

ARTICLE XVI
NO STRIKE/NO LOCKOUT

During the term of this Agreement, neither the Union, its officers or agents or any employee will
instigate, aid, promote, condone or engage in any strikes, work stoppages, slowdowns, mass
resignations or mass absenteeism, or similar illegal activity.
The Employer wiir not during the term of this Agreement lock out any employees as a result of a
labor dispute with the Union.

ARTICLE XVII
PARTIAL INVALIDITY

Should any part of this Agreement or any provision contained herein be judicially determined to
be contrary to State or Federal law, such invalidation of such part or provision shall not
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invalidate the remaining portion hereof and they shall remain in full force and effect. The parties
shall attempt to renegotiate the invalidated part or provisions.

ARTICLE XVIII
ENTIRE AGREEMENT

The parties acknowledge that during the negotiations which resulted in this Agreement, each had
the unlimited right and opportunity to make demands and proposals with respect to any subject
or matter not removed by law from the area of collective bargaining, and that the understandings
and agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement.

ARTICLE XIX
TERMINATION

This Agreement shall be effective August 1, 2015 and shall remain in full force and effect
through and including the 31st day of July, 2019. It shall be automatically renewed from year to
year thereafter unless either party shall notify the other in writing no earlier than one hundred
twenty (120) calendar days, and no later than sixty (60) calendar days prior to the anniversary
date that it desires to modify this Agreement. In the event that such notice is given, negotiations
shall begin no later than fifteen (15) calendar days after notice. This Agreement shall remain in
full force and be effective during the period of negotiations and until notice of termination of this
Agreement is provided to the other party.
This Agreement cannot and does not supersede or control over any ordinance or statute
whenever adopted unless this Agreement is ratified by the City Council.

()
J

DATE SIGNED

---------

26

APPENDIX A
FAIR SHARE OBJECTIONS
Procedure for processing fair share objections:
Filing an Objection
Employees with any objection to a fair share payment shall initially file their objection by
notifying the Union President in writing by registered or certified mail postmarked within thirty
(30) days after they become aware of the basis for the objection.
Review Step One
Any objection properly submitted to the Union President shall be promptly heard by the
Executive Board of the Union which shall review the objection and any other pertinent matter
submitted by the objector. Within thirty (30) days after receipt of any objection, the Executive
Board shall determine whether any reduction in the amount of the proportionate fair share
payments is to be made, and notify the objector in writing.
Review Step Two
Upon receipt of the decision of the Executive Board, an objecting Employee may pursue his
objection by filing a complaint with the State Labor Relations Board in accordance with the
procedures established by that Agency. In the event that appropriate procedures are not
available, the Employee may appeal the Executive Board's decision to binding arbitration.
In using this procedure, an Employee shall operate under the conditions set forth for the Union,
and the Union shall operate under the conditions set forth for the City. The only exception shall
be the provision for the both parties sharing the costs of the arbitration process. Under this
program, the Union shall, from its funds budgeted for Contract defense and administration and
used in the calculation of proportionate fair share non-member payments, pay the full cost of the
arbitrator and any administrative fees connected with the arbitration process.
Consolidation
If more than one (1) Employee has requested arbitration, all complaints shall be consolidated and
determined by the designated arbitrator in a single hearing. In any such hearing, the objectors
shall designate a spokesperson to act in their behalf in presenting all claims to the hearing.
Segregated Funds
Upon the initial receipt by the Union of any contested amount of proportionate fair share
payment by an Employee, the Union shall cause and direct such contested amount to be placed in
an interest bearing escrow account at the then prevailing rate. Any additional so contested
amounts, collected while the objection is in process, shall be similarly directed to such account,
and remain so segregated from usual and customary Union funds until such time as the validity
of the objection is finally determined.
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Rebates

In the event that the Union determines or an arbitration award directs a reduction in the
proportionate fair share payments, the Union shall notify the City to comply with said ruling as
to prospective deduct~ons from the salaries of non-members and shall provide necessary rebates,
including interest at prevailing rates on the amount to be rebated, to all such proportionate fair
share paying non-members.
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.MEMORANDUM OF UNDERSTANDING
RETIREE PREMIUMS AND
UNREIMBURSED MEDICAL EXPENSES

In the event that a City-wide plan(s) is/are offered for the purpose of pre-funding retiree health
insurance or unreimbursed medical expenses, bargaining unit employees will be given the
opportunity to participate.
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APPENDIXB
INSPECTOR CERTIFICATIONS
Inspector

Core Certifications

Additional Certifications

Residential Building Inspector

ICC Residential Building
Inspector

ICC Commercial Building
Inspector, ICC Residential
Plans Examiner

Commercial Building
Inspector

ICC Commercial Building
Inspector

ICC Residential Building
Inspector, ICC Building
(commercial) Plans Examiner

Residential Mechanical
Inspector

ICC Residential Mechanical
Inspector

I CC Commercial Mechanical
Inspector, ICC Mechanical
Plans Examiner

Commercial Mechanical
Inspector

I CC Commercial Mechanical
Inspector

ICC Residential Mechanical
Inspector, ICC Mechanical
Plans Examiner

Residential Electrical
Inspector

ICC Residential Electrical
Inspector

ICC Commercial Electrical
Inspector, ICC Electrical Plans
Examiner

Commercial Electrical
Inspector

I CC Commercial Electrical
Inspector

ICC Residential Electrical
Inspector, ICC Electrical Plans
Examiner

Plumbing Inspector

Illinois Plumbing Inspector

Illinois Cross-Connection
Control Device Inspector, ICC
Plumbing Plans Examiner

Housing/Zoning Inspector

ICC Property Maintenance
Inspector

ICC Residential Building
Inspector, ICC Residential
Plans Examiner
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