LABOR AGREEMENT
BETWEEN
MID-AMERICA CARPENTERS REGIONAL COUNCIL
AND
CITY OF SPRINGFIELD
OFFICE OF PUBLIC UTILITIES

October 1,2021 -September 30, 2026

CONTENTS
ARTICLE

PAGE

I

General Purpose of Agreement ........................ 3

II

Union Dues and Fair Share ........................... 5

III

Grievance Procedure ................................. 6

IV

Arbitration ......................................... 8

V

Election of Remedies ................................ 9

VI

Wages .............................................. 10

VII

Hours of Work and Overtime ......................... 10

VIII

Holidays ........................................... 12

IX

General Working Conditions ......................... 13

X

Vacations .......................................... 17

XI

Leaves of Absence .................................. 18

XII

Sick Benefits ...................................... 23

XIII

Duty Disability .................................... 26

XIV

Entire Agreement of the Parties .................... 26

XV

Invalidity and Severability ........................ 27

XVI

Nondiscrimination .................................. 27

XVII

Discipline ......................................... 28

XVIII

Temporary Assignment ............................... 28

XIX

Labor Management Meetings .......................... 28

XX

Layoff/Recall ...................................... 29

XXI

Management Rights .................................. 29

XXII

No Strike/No Lockout ............................... 30

XXIII

Drug/Alcohol Testing ............................... 30

XXIV

Duration, Amendment and Termination ................ 33

2

LABOR AGREEMENT
This is a written Labor Agreement, (hereinafter referred to
as
"Agreement")
reached
between
the
authorized
representatives of THE CITY OF SPRINGFIELD, OFFICE OF
PUBLIC
UTILITIES,
SPRINGFIELD,
ILLINOIS,
(hereinafter
referred to as "The Employer") and LOCAL UNION NO.
270
MID-AMERICA CARPENTERS REGIONAL COUNCIL.

ARTICLE I
GENERAL PURPOSE OF AGREEMENT
SECTION 1.

The general purpose of this Agreement is to
promote the mutual interests of the City and
the Union to provide for the operation of the
Utility under the methods which will further
to the fullest extent possible the safety and
welfare
of
the
employees,
economy
of
operation, elimination of waste, quantity and
quality
of
output,
and
protection
of
property.

SECTION 2.

It is recognized by the Agreement to be the
duty of the City and of the Union to
cooperate
fully,
individually
and
collectively, for the advancement of said
conditions.

SECTION 3.

Both parties hereto agree that this Agreement
covers all work done by the employees of the
different classifications scheduled herein,
and that for the purpose of clarification of
any clause that may hereafter be in question
of interpretation, a statement covering the
correct intent of such clause in question
shall be agreed upon by both parties and
attached hereto and made a part of this
Agreement.

SECTION 4.

Occupational Scope.
This Agreement covers
all work of all branches of the trade as set
forth in the Constitution of the United
Brotherhood of Carpenters and Joiners of
America, as the same has been interpreted
from time to time, and includes, but is not
limited
to:
Carpenters
and
Joiners,
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Millwrights, Pile Drivers, Bridge, Dock and
Wharf
Carpenters,
Divers,
Underpinners,
Timbermen and Core Drillers, Shipwrights,
Boat Builders, Ship Carpenters, Joiners and
Caulkers, Cabinet Makers, Bench Hands, Stair
Builders, Millmen, Wood and Resilient Floor
Layers
and
Finishers,
Carpet
Layers,
Shingles, Siders, Insulators, Accoustic and
Dry Wall Applicators, Shorers and House
Movers, Loggers, Lumber and Sawmill Workers,
Furniture Workers, Reed and Rattan Workers,
Shingle Weavers, Casket and Coffin Makers,
Box Makers, Railroad Carpenters and Car
Builders, regardless of material used, and
all those engaged in the operation of
woodworking or other machinery required in
the fashioning, milling or manufacturing of
products used in the trade or engaged as
helpers to any of the above divisions or
subdivisions, burning, welding, rigging and
use of any instrument or tool for layout
work, incidental to the trade. When the term
"Carpenter and Joiner" is used, it shall mean
all the subdivisions of the trade.
SECTION 5.

Performance of Work by Employees in the
Bargaining Unit.
The employees in the
Bargaining Unit and only such employees shall
perform all of the work covered by this
Agreement under Section 3 of this Article.

SECTION 6.

Seniority.
The right to employ, discharge
and promote employees in accordance with the
provisions of this Agreement shall be vested
in the Employer.
After one (1) year of
continuous
service,
seniority
shall
be
recognized and the senior employee of Local
Union No. 270 of City Water, Light and Power
shall be given preference, ability and
qualifications being sufficient.
However,
the Employer reserves the right to select the
person as foreman.
The first six (6) months
of
employment
shall
be
considered
a
probationary period, during which time the
Employer may discharge any employee whose
work is not acceptable to the Utility.
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ARTICLE II
UNION DUES AND FAIR SHARE
SECTION 1.

The Employer shall continue to deduct Union
dues and transmit the same to the Local in
the same manner as has been the practice of
the parties.
In the event that an employee
covered by the terms of this Agreement shall
not
voluntarily
sign
a
check-off
authorization or in the event that an
Employee
who
has
previously
signed
an
authorization objects to a specific deduction
or assessment, the Employer shall make an
involuntary
check-off
in
the
amount
previously certified providing the Union
specifies the method used in calculation of
the check-off amount to the Employer by the
Secretary of the Union as the fair share
amount of collective bargaining costs, which
shall not exceed 85 percent of Union dues,
and promptly forward such sums to the
Union(s)
provided
such
check-off
is
consistent with current law.
Fair share
deduction for new employees who do not
voluntarily sign a check-off authorization
shall commence within thirty (30) days after
the employee's start date.
Should an
Employee object to this procedure based upon
bona fide religious tenets or teachings of a
church or religious body of which such
Employee is a member, that Employee may be
required to pay an amount equal to his fair
share
to
a
nonreligious
charitable
organization mutually agreed to by the
affected Employee and the Union.
If the
Employee and the Union are unable to agree
upon a nonreligious charitable organization,
the payments may be made to any of the
following organizations: The Heart Fund,
Muscular Dystrophy or the American Cancer
Society. The Union shall indemnify and hold
harmless the Employer from any liability and
costs of defense incurred by the proper
compliance with the terms of this Article and
Section.
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SECTION 2.

The Union shall certify to the City and
provide the City with satisfactory proof of
the amount of the "fair share" payment and
the
membership
dues
payment
at
least
annually.

SECTION 3.

The Employer shall pay the Union for the
amounts withheld from each employee paycheck
according to the current practice. A list of
employees and the amount deducted from their
paycheck shall be supplied to the Union.

ARTICLE III
GRIEVANCE PROCEDURE
SECTION 1.

CWLP agrees to meet with the duly accredited
officers of the Local Union and/or its
designees as outlined in this Section to
resolve differences that may arise between
the Employer and the Local Union.
A grievance for purposes of this Agreement
shall be defined to mean a complaint or
dispute between the parties as to issues
relating to wages, hours, terms, conditions
of employment, established procedures of the
parties, and the meaning, interpretation or
application of this Agreement to those
issues.
The following steps shall be followed in
processing a grievance under this procedure:
Step 1. The steward on a job in case of a
grievance shall take the matter up
with the immediate supervisor of the
Department in which the person is
employed within fifteen (15) working
days of the time the union and/or
the employee concerned became aware
of or should have become aware of
the occurrence of the event giving
rise to the alleged grievance.
Step 2. If the grievance is not resolved
satis-factorily
within
five
(5)
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working days after submission in
Step 1, the grievance shall be
submitted in writing within five (5)
working days to the Manager of the
Department by the Local Union.
Step 3. If the grievance is not resolved
satis-factorily within five working
(5) days after submission to Step 2,
the Local Union shall submit the
grievance in writing within five (5)
working days to the General Manager
or his designee.
Step 4. If the grievance is not resolved
satisfactorily at Step 3 within ten
(10) working days after submission,
then either party may submit the
matter to arbitration according to
the procedures set forth in Article
IV.
Such an appeal must be filed
within twenty (20) working days
after receipt of the decision of the
General Manager or within twenty
(20)
working
days
after
such
decision was due.
A grievance which is not processed within the
requisite time limits shall be deemed to be
accepted according to the Employer's last
grievance response.
Grievances may be
withdrawn at any step of the grievance
procedure.
The time limits at any step may be extended
by written mutual agreement of the parties.
SECTION 2.

Nothing
in
this
Agreement
prevents
an
employee from presenting a grievance to the
Employer and having the grievance heard and
settled without the intervention of the
Union; provided that the Union shall be
afforded the opportunity to be present at
such conference and that any settlement made
shall not be inconsistent with the terms of
the agreement in effect between the Employer
and the Union.

7

1. The Employer must notify the Union of the
dates
and
times
of
all
meetings
concerning such grievance.
2. If the Union contends that a settlement
of such grievance is inconsistent with
the contract or established procedures of
the parties, the Union may file a
grievance of its own.
3. Only the Union shall have the right to
refer grievances to arbitration under the
Agreement.

ARTICLE IV
ARBITRATION
SECTION 1.

If the representatives of the Employer and of
the Local Union are unable to resolve the
grievance, then the grievance may be referred
to
arbitration
in
accordance
with
the
procedures outlined below.

SECTION 2.

If unable to reach an agreement on an
arbitrator, the parties shall request the
American Arbitration Association (AAA) or the
Federal Mediation & Conciliation Service
(FMCS) to supply a list of seven arbitrators.
The parties shall alternately strike the
names of three (3) arbitrators, with a coin
flip being used to determine who strikes the
first name.
The person whose name remains
shall be the arbitrator, provided that either
party, before striking any names, shall have
the right to reject one (1) panel of
arbitrators.
The
arbitrator
shall
be
notified of his selection by a joint letter
from the employer and the union, requesting
that he set a time for the hearing, subject
to the availability of the employer and union
representatives.
Nothing
herein
shall
preclude the parties from meeting at any time
after the list of arbitrators has been
requested and prior to the convening of the
hearing in a further attempt to resolve the
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grievance.
In any case, work shall proceed
under this Agreement.
The arbitrator shall have no power to amend,
modify, nullify, ignore, add to or subtract
from the provisions of this Agreement.
The
arbitrator shall decide only the specific
issue(s) submitted to him and, if a violation
of the terms of this Agreement is found,
shall fashion an appropriate remedy.
The
parties hereto agree that the decision of the
arbitrator shall be final and binding on the
parties hereto.
SECTION 3.

The fees and expenses for the arbitrator's
services, if any shall be borne by the
Employer if the arbitrator fully sustains the
Union's grievance; by the Union if the
arbitrator
fully
denies
the
Union's
grievance;
and
divided
equally
if
the
arbitrator sustains in part and denies in
part.
The arbitrator shall specify in his
award how his fees and expenses shall be
borne.
Each party shall be responsible for
compensating its own representatives and
witnesses, and purchasing its own copy of the
written transcript; however, the cost of the
arbitrator's copy shall be borne as provided
for the fees and expenses of the arbitrator.

ARTICLE V
ELECTION OF REMEDIES
SECTION 1.

The City, the Local Union, and the employees
covered by the terms of this Agreement agree
that if a dispute or difference arises
concerning
the
interpretation
and/or
application of the wages, hours and terms and
conditions of employment in the Agreement
(except disputes or differences involving
discipline and/or discharge), that the Steps
and
provisions
in
the
Grievance
and
Arbitration Articles shall be the exclusive
procedures for resolving the dispute or
difference.
If a dispute or difference
arises
concerning
discipline
and/or
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discharge, the employee shall elect to have
the matter processed under the provisions of
either
the
grievance
and
arbitration
procedure in this Agreement or procedures
applicable under the City of Springfield
Employment Policies; and, after selecting one
of the two procedures, shall be deemed to
have waived his rights under the other
procedure.

ARTICLE VI
WAGES
SECTION 1.

Employees shall be paid as set forth in
Appendix A of this agreement. Paychecks shall
be issued through direct deposit to employees
to an institution of their choosing.

SECTION 2.

Journeymen hired on a temporary basis shall
be paid the prevailing rate for their
classification, including Pension and Welfare
contributions, as certified by the Illinois
Department of Labor for Sangamon County.
Temporary employees will not be eligible for
any other benefits provided for in this
Agreement.

ARTICLE VII
HOURS OF WORK AND OVERTIME
SECTION 1.

Eight (8) consecutive hours between the hours
of 7:00 a.m. and 3:30 p.m. shall constitute a
day's work.
Lunch will normally be from
12:00 p.m. to 12:30 p.m. unless operational
needs dictate otherwise; such as early start
times set by management after discussion with
the Business Representative.
Thirty (30)
minutes shall be allowed for a lunch period.
Lunch will be taken at the job site or the
nearest available facility at the Utility
within a five (5) minute drive.
Forty (40)
hours shall constitute a normal work week.

SECTION 2.

The employer may change the hours of work if
other crafts that carpenters are working with
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have different hours.
These hours of work
should be the same as the other crafts, and
the change in hours of work shall be by
mutual agreement of the parties.
SECTION 3.

All employees shall receive their hourly rate
of pay for moving from one job to another
during working hours.

SECTION 4.

All regular overtime shall be paid for at the
rate of time and one-half. Effective October
1, 2012,
all emergency overtime work shall
be paid at the double-time rate.
Emergency
overtime shall be defined as any overtime
work employees are asked to perform without
having at least four (4) hours advance
notification of such work, with the following
exception: work during an employees regular
lunch period. It is also understood that the
four (4) hours notification shall not apply
on a regular work day when the Employer gives
notification of work to the employee any time
prior to the lunch period.
All work on
Sundays or Holidays shall be at the double
time rate.
In the event an employee is required to work
in excess of eight (8) hours in any workday
or forty (40) hours in any workweek, the
employee shall receive time and one-half the
employee's regular hourly rate.
A minimum of four (4) hours at double time
rate shall be paid to all employees who are
required to report to work two (2) or more
hours before regular starting time.
If
required to report less than two (2) hours
before start, they shall receive double time
pay until the regular starting time.
These
provisions shall not apply if the early start
time has been set as provided for in Section
1 of this Article.
Effective October 1, 2015, all overtime
worked by employees hired on or after October
1, 2015 shall be paid at the time and one-
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half rate, except for Sundays and holidays
shall be paid at the double time rate of pay.
SECTION 5.

All emergency overtime work shall be paid at
the double-time rate.
Emergency overtime
work shall be defined as any overtime work
employees are asked to perform without having
at least four (4) hours advance notification
of such work, with the following exception:
work during an employee’s regular lunch
period. It is also understood that the four
(4) hours notification shall not apply on a
regular work day when the Employer gives
notification of work to the employee any time
prior to the lunch period.
Effective October 1, 2015, all overtime
worked by employees hired on or after October
1, 2015 shall be paid at the time and onehalf rate, except for Sundays and holidays
shall be paid at the double time rate of pay.
Any overtime hours or emergency overtime
hours may be used as comp time.

ARTICLE VIII
HOLIDAYS
SECTION 1.

Employees working on holidays shall be paid
at the rate of eight (8) hours straight time
for the holiday, plus the rate of double time
for the actual hours worked.
Employees who
do not work on holidays shall receive the
rate of straight time for that day. Holidays
shall include: New Year's Day, Martin Luther
King's Birthday (third Monday in January),
Lincoln's Birthday, Good Friday, (Easter
Sunday shall be treated as a paid holiday,
similar to the above days for the employees
who are regularly assigned shift work),
Memorial Day, Fourth of July, Labor Day,
Veteran's Day, Thanksgiving Day, Friday after
Thanksgiving, Christmas Eve, and Christmas.
Employees who are regularly assigned to work
shifts will observe all holidays on the day
on which they fall.
Other employees will
observe all holidays on the day on which they
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fall or are legally celebrated.
It is also
agreed that should a holiday fall on a
Saturday, the preceding Friday shall be
celebrated by all employees who do not work
Saturday, except as otherwise noted in this
Agreement. When Christmas falls on Saturday,
Thursday and Friday will be celebrated as
Christmas Eve and Christmas. When Christmas
falls on a Sunday, Friday and Monday will be
celebrated as Christmas Eve and Christmas.
When Christmas falls on a Monday, Monday and
Tuesday will be celebrated as Christmas Eve
and Christmas.
A holiday schedule will be
posted each calendar year.
On Labor Day no line or construction work
shall be prearranged except as may be
necessary to prevent danger to life or damage
to property.

ARTICLE IX
GENERAL WORKING CONDITIONS
SECTION 1.

When
three
(3)
or
more
employees
are
employed, the Employer shall select one of
them as Foreman. When the Foreman is absent
for 3 or more consecutive days, the Employer
shall select one employee as Temporary
Foreman. When the Foreman is scheduled to be
absent for 5 or more consecutive work days,
one employee will be designated as Temporary
Foreman beginning the first day of the
Foreman’s scheduled absence.

SECTION 2.

All members of the Union shall leave the
Utility tool house on the job site at the
regular starting time, and shall cease work
in time to return to the tool house by the
regular quitting time; at no time shall the
time allowed be less than five (5) minutes.
Management,
after
discussion
with
the
Foreman, shall determine the time necessary
for the return trip.

SECTION 3.

The time going to and from the tool house and
that part of the job site where work is in
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progress shall be considered as part of the
working day.
SECTION 4.

In the event of a time clock or check system
is ever set up on a job, members shall check
in and out on the Employer's time.

SECTION 5.

The Employer is to furnish conveyances for
all carpenter tools and employees being moved
from one job to another or a distance of more
than one hundred (100) yards from the tool
house.

SECTION 6.

No carpenter tools other than the standard
hand tools found in the average carpenter
tool box shall be furnished on any job by any
employees covered by this contract.
Employees covered under this Agreement shall
provide the Utility with a list of personal
tools that are being used on the job. This
list will be verified by the Union Steward
and the Super-intendent in charge and copies
maintained by the Superintendent and the
Union Steward.
Any additions or deletions
from this list must be brought to the
attention of the Union Steward and the
Superintendent
in
order
to
update
the
employee's tool list.
Broken, lost or stolen tools shall be
replaced by the Utility upon review by the
Union Steward and Superintendent in charge
where the parties agree to replace these
tools.
Tools found to be lost, stolen or
broken due to carelessness or negligence will
be the responsibility of the employee.

SECTION 7.

Men shall not be required to work outside in
severe cold, stormy, or rainy weather, except
such work as is necessary to carry on regular
continuous service. The Superintendent shall
be the judge of work to be performed in order
to
maintain
continuous
service.
Work
performed in severe weather shall be paid at
the time and one-half rate of pay for the
amount of time worked in severe weather
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conditions, not including travel time to and
from the job site. Severe cold weather shall
be defined at 5°F. or below. A wind velocity
of one mile per hour shall be the equivalent
of minus one-half degree; e.g. 10°F. with
wind velocity of 20-miles per hour is
equivalent to 0°F.
Intermittent gusts of
wind shall not be considered severe cold
weather when it is 15°F. or above regardless
of wind velocity.
Temperature and wind
velocities of the Weather Channel shall be
used.
This cold weather clause shall not
apply when Carpenters are required to work
with other crafts and these other crafts are
working in the weather.
SECTION 8.

All power drive tools, special tools such as
mitre boxes, and necessary equipment for
keeping tools in proper condition, such as
emery wheels, files, etc., shall be furnished
by the Utility.

SECTION 9.

The Utility will supply employees covered by
this memorandum three (3) summer and three
(3) winter uniforms of Carhartt quality on
April 1 and October 1, respectively, each
year. Additionally, when required to work in
cold weather, a set of insulated coveralls
will be issued to employees and replaced only
on an as needed basis when coveralls are worn
out and the pair of used and worn coveralls
are turned in.

SECTION 10.

The Employer shall provide one hundred
percent (100%) of safety shoes or boots.
Employees are required to wear these boots at
all times. These boots shall be replaced on
an as needed basis only upon return of the
damaged or worn out boots and only if the
Employer agrees on the need for replacement.
Replacement of said boots shall be from the
approved list maintained at the Safety
Office.
The safety shoes or boots will not
be picked up on City time.
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The Employer shall furnish employee's covered
by
this
Agreement
with
safety
glasses
including prescription glasses that meet the
specifications and standards set forth by the
Utility Safety Department.
Safety glasses
shall be replaced only upon return of the
damaged or worn out items and only if the
Employer agrees on the need for replacement.
SECTION 11.

No employee covered by this Contract shall be
required to sharpen tools on his own time; it
being understood that such employee shall be
allowed necessary time to sharpen his tools
on the job, or in lieu thereof, a tool
sharpener, an employee covered by this
contract, shall be furnished by the Employer
at his expense.

SECTION 12.

Employees required to work in excess of two
(2) hours after their regular quitting time
shall be granted an allowance of $12.00 per
meal for all meals earned.
Meals shall not
include any alcoholic beverages if the
employee
is
returning
to
work.
When
employees are returning to work, a maximum of
one (1) hour shall be allowed to eat the meal
and meals shall be purchased in the area of
town in which the crew is working.

SECTION 13.

Once
City
Council
passes
a
residency
ordinance, such ordinance shall apply for any
employees hired after the effective date of
the ordinance and to all current employees
who reside within boundaries of the City of
Springfield.
Current
employees
living
outside of the City of Springfield shall be
grandfathered and the residency ordinance
shall not apply to them.
If an employee
living outside of the boundaries of the City
of Springfield moves into the City of
Springfield, then the requirements of the
residency ordinance shall apply.
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ARTICLE X
HEALTH AND SAFETY
SECTION 1.

Safety Incentive - Effective October 1, 2020,
all employees covered under this agreement
who work by all safety rules, and have no
OSHA recordable injuries in a year, shall
receive a safety incentive on September 30,
2021.
The incentive shall be administered
annually as follows:
$ 500.00 payable at the end of each injuryfree contract year.

SECTION 2.

Safety Incentive – Effective October 1, 2020,
every
employee
group
who
has
no
OSHA
recordable injuries in a year shall receive
an additional $250 per employee, payable at
the end of each injury-free year.

ARTICLE XI
VACATIONS
SECTION 1.

Employees shall receive a monthly accrual of
vacation beginning one month after their
anniversary date. Vacation earned in one year
must be taken by the end of the next
succeeding year or be lost. For the purpose
of this provision, a year shall be measured
from the employee’s initial employment date.
Following is the accrual schedule:

1
8
12
14
16
18
20
22
24
26
28
30

Years of
through
through
through
through
through
through
through
through
through
through
through
or more

Service
7 years
11 years
13 years
15 years
17 years
19 years
21 years
23 years
25 years
27 years
29 years
years
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Days/Yr.
10 days
15 days
16 days
17 days
18 days
19 days
20 days
21 days
22 days
23 days
24 days
25 days

Days/Mo.
0.83
1.25
1.33
1.42
1.50
1.58
1.67
1.75
1.83
1.92
2.00
2.08

The Supervisor in charge, at his discretion,
may allow an employee a different division of
vacation time, if, in his opinion, the
employee's circumstances warrant it and it
will not disrupt operations.
SECTION 2.

The Employer agrees to respect the wishes of
the employee's request as to the time to take
vacations as nearly as practical according to
their seniority.

SECTION 3.

Vacation pay and sick benefits will be paid
at the rates provided in Article III X,
Section
1.
Employees
may
be
granted
compensatory time off in place of overtime
pay at the applicable overtime rate up to a
maximum of one hundred and twenty (120) hours
per contract year. Overtime hours may be
split between compensatory time and pay at
the
employee's
discretion.
Requests
for
compensatory time off are subject to the
supervisor's approval that may be approved or
denied
based
on
operational
needs.
Compensatory time off over and above forty
(40) hours not used shall be liquidated in
cash on September 30 of each year at the
current rate at the time of the payout.

SECTION 4.

An employee leaving the service of the
Utility shall have his vacation time prorated
according to the number of days accrued from
their last anniversary date.

ARTICLE XII
LEAVES OF ABSENCE
SECTION 1.

General Leave.
The Employer may grant
regular employees leaves of absence without
pay for a period not to exceed three (3)
calendar months in any twelve (12) month
period
for
purposes
that
are
deemed
beneficial to City service.
Such leave may
be extended for good cause by the Employer
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for an additional period not to exceed three
(3) calendar months.
Upon return from a general leave of three (3)
months or less, the employee may return to a
position equivalent to the one held prior to
taking the leave. If the employee returns to
work after a leave exceeding three (3) months
and there is no equivalent position, the
employee will be laid off in accordance with
the procedures found in the Layoff/Recall
Article.
An employee who fails to provide a reasonable
excuse and notice to the Employer and fails
to return to work at the time specified in
his request for leave, shall be considered to
have abandoned his position and shall be
terminated.
An employee may use accumulated vacation or
personal days before being placed on an
unpaid general leave.
An employee on an unpaid leave of absence in
excess of thirty (30) days shall not earn
vacation or sick leave.
SECTION 2.

Military Leave.
Military leave shall be
granted in accordance with applicable law.
An employee who is a member of the National
Guard or of a reserve unit of the Armed
Forces of the United States will be granted
leave for training sessions not to exceed
fourteen (14) calendar days provided that
notice is given not less than thirty (30)
days before the first day of absence. During
annual training, the employee shall be paid
his regular base salary upon receipt of the
entire sum paid by the military unit.
Any employee of the City who shall be called,
or enlists in the armed services shall be
reinstated to his former position, including
all of his seniority rights, provided he is
then physically qualified to return to work.
It is understood that in case of return of
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such employees, other employees will consent
to such demotions or any other action
necessary for the reemployment of such
returned servicemen.
SECTION 3.

Medical Leave.
Regular employees who have
utilized twenty (20) sick days or have
exhausted all sick leave and are unable to
report to or back to work because of the
start of or continuance of their sickness or
injury,
including
pregnancy
related
disability,
may
be
granted
an
unpaid
disability leave.
This Section in no way
affects IMRF eligibility or IMRF benefits.
Such leave will not be granted for a period
in excess of three (3) months but may be
extended upon written request of the employee
for an additional period of up to three (3)
months,
at
the
Employer's
discretion.
Additional three (3) month extensions may be
granted by the Employer if a physician
certifies that the leave is a bonafide
medical emergency or illness.
The Employer
may
require
an
independent
medical
examination before approving the final leave
extension.
Prior to requesting said leave,
the employee shall inform the Employer in
writing about the nature of the disability
and length of time needed for leave.
The
request for said leave shall be accompanied
by a written statement from the attending
physician
which
includes
the
diagnosis,
prognosis and expected duration of the
disability.
If the Employer has reason to
believe the employee is able to perform his
regular assigned duties and the employee's
physician certifies him as being able or
unable to report back to work, the Employer
may rely upon the decision of an impartial
physician
of
its
choosing
as
to
the
employee's ability to return to work. Such
examination
shall
be
paid
for
by
the
Employer. During said leave, the disabled
employee shall provide written verification
by a licensed physician at the Employer's
request. Such verification shall show the
diagnosis, prognosis and expected duration of
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the disability; such verification shall be
made no less often than every thirty (30)
days during a period of disability.
Such
leave cannot be arbitrarily or capriciously
denied.
SECTION 4.

Jury Duty.
An employee who loses time from
work during his regularly scheduled hours
because of jury duty shall be paid his
regular rate of pay for such time lost upon
receipt of the entire sum paid for jury
service, which payment the employee shall
submit to the City. In order to be eligible
for such payment, the employee must submit a
certificate of service duly signed by the
Court Clerk. However, an employee may elect
to fulfill such jury service on accrued
vacation or personal leave and retain the
full amount received for such jury service.
An employee released from jury duty two or
more hours from the end of his regularly
scheduled shift shall return to work upon
said release.
Employees shall be paid their regular rate of
pay when they attend court in their official
capacity.
Employees who receive a subpoena
to appear in court as a plaintiff, defendant
or witness shall be granted a leave of
absence without pay; however, an employee may
elect to fulfill such responsibilities on
accrued vacation or personal leave.
If an employee requests, he will be assigned
the day shift for the duration of his jury
duty.
Subject to the approval of the
supervisor, the employee may voluntarily
trade shifts with another qualified employee
working the day shift.
If unable to trade
shifts, an appropriately qualified relief man
will be appointed to fill the individual's
shift.
If no relief man is available,
management will assign a qualified employee
from the day shift for exchange of shifts
using inverse seniority.
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SECTION 5.

Funeral Leave. Employees shall be granted a
maximum of three (3) working days leave of
absence at the regular rate of pay if a death
occurs to one of the following: spouse,
children, step children, mother, father,
sister, brother, step mother, step father,
step brother, step sister, grandparents,
grandchildren,
son
or
daughter-in-law,
brother or sister-in-law, mother or fatherin-law, legal guardian or other relatives
that are members of the employee's household
at the time of death.
Pay shall be granted only for employee's
regular work days spent in making funeral
arrangements, attending the funeral, and
traveling to and from the funeral. Employees
must
notify
the
Job
Steward
and
Superintendent in charge before leave is
taken.
Upon returning to work the employee
shall sign a statement attesting to the time
and place of the funeral he attended and the
relationship to him of the deceased.
Employees attending a funeral as specified in
the preceding paragraphs on any day which
falls on any scheduled benefit time excluding
sick time shall not be charged benefit time
for that day.
In addition, up to two (2) sick days may be
used to supplement a funeral leave provided
that any funeral leave shall not exceed five
(5) consecutive working days per occurrence.
The use of such sick leave in conjunction
with funeral leave shall not be taken into
consideration for purposes of determining the
number of sick days (instances) used per year
or eligibility for the sick leave bonus.

SECTION 6.

Union Leave/Business.
Any employee of the
City who may be elected to or appointed to
office in the Local Union that will require
him to absent himself from duty to the
Employer shall upon leaving that office be
reinstated to his former position, including
all his seniority rights, providing that he
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is then physically qualified to return to
work.
It is understood that in case of
return of such an employee, other employees
will consent to such demotions as are
necessary to make room for him.
Seniority
rights shall continue if an employee is
elected or appointed to a Union Office in the
Local Union.
The Union representatives shall be granted
reasonable release time off from duty at the
straight time rate to investigate and process
grievances.
Local Union representatives shall be allowed
time off without pay for legitimate Union
business such as Union meetings, State or
area wide Union committee meetings, State or
International
conventions,
provided
such
representatives shall give reasonable notice
to their supervisor of such absence and it
does not affect the operating needs of the
utility.
Union representatives shall be
allowed reasonable time off without pay for
preparation for contract negotiations. Union
Representatives shall be allowed time off
with pay at the straight time rate during
regular
working
hours
for
contract
negotiating sessions with the employer.
A
maximum number of one (1) employee will be
released from duty with pay at any one time
for the purpose of contract negotiations.
The employee may utilize any accumulated time
(compensatory time, personal, vacation days)
in lieu of taking such leave without pay.
Such time off shall not be detrimental in any
way to the employee's record, or affect the
employee's sick time bonus.

ARTICLE XIII
SICK BENEFITS
SECTION 1.

Sick benefits will be paid to employees after
six (6) months service as follows:
Each
employee covered by this Agreement shall
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accumulate sick leave at the rate of one (1)
work day with 100% pay per month.
SECTION 2.

It shall be the responsibility of the
employee to see that his Supervisor is
notified of his illness and his inability to
work prior to the start of the work shift.
If the employee is absent for one (1) or more
days, he shall sign an Ordinary Disability
Report certifying to the nature of his
illness.
One copy of this report is placed
on file by his Supervisor, one copy is
referred to the Payroll Department, and a
third
copy
is
sent
to
the
Business
Representative of the Union.

SECTION 3.

Sick leave shall not be considered as a
privilege or a vested right which an employee
may use at his discretion, but shall be
considered as a type of insurance which shall
be allowed in case of necessity and actual
illness, legal quarantine, or disability of
the employee or illness in his immediately
family, or to receive dental or medical care.

SECTION 4.

If the employee shall be absent on sick leave
for three (3) days or more, he shall furnish
a doctor's certificate reflecting the reasons
for his absence.
When a person has used
thirty (30) days sick leave time to which he
is entitled under this contract, all benefits
under the IMRF shall be available to him/her,
or he may use the balance of accrued sick
leave time.

SECTION 5.

Bargaining unit employees shall be provided
the same group health and life insurance
benefits as all other employees of the City
of Springfield at the same premium rate.

SECTION 6.

This disciplinary procedure will be based on
the number of instances of absence during the
previous twelve (12) month period.
An
instance is defined as any period of absence.
An instance could be as little as one-half
day sick time or any unlimited amount of sick
time.
An instance could also be considered
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several separate instances
same illness or treatment.

related

to

the

- 7 instances - verbal warning
- 8 instances - written warning
- 9 instances - 1 day suspension
-10 instances - 5 day suspension
-11 or more instances - greater than
5 days suspension or termination
SECTION 7.

Employees shall not be compensated for more
than two (2) days in any contract year
(October 1 to September 30) for illnesses
which do not require a doctor's certificate.
Employees who have accrued thirty (30) days
sick leave at any time prior to the contract
year and do not use more than one (1) day
sick leave or are not absent without pay
during the ensuing contract year shall be
granted two (2) days leave with pay between
October 1 and September 30 of the succeeding
contract year.
Employees who have accrued
sixty (60) days sick leave at any time prior
to the contract year and do not use more than
one (1) day sick leave or are not absent
without pay during the ensuing contract year
shall be granted three (3) days leave with
pay between October 1, and September 30 of
the succeeding contract year. Employees who
have accrued ninety (90) days sick leave at
any time and do not use more than one (1) day
sick leave or are not absent without pay
during an ensuing contract year shall be
granted five (5) days leave with pay between
October 1 and September 30 of the succeeding
contract year. Such leave shall be taken on
consecutive work days. Sick days used under
FMLA shall be considered for purposes of
determining an employee’s eligibility for
such days.
Employees who have accrued sick leave at the
time of retirement or death or termination,
shall be granted five (5) days compensation
for every twelve (12) days of accrued sick
time up to a maximum of ninety (90) days.
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Employees hired on or after January 1, 2012
shall not be eligible for such payout.
SECTION 8.

Employees will be granted five (5) personal
days per year that may be taken at the
employee's discretion.
Employees hired on
or after October 1, 2015, will be granted
three (3) personal days per year that may be
taken at the employee's discretion.
New
employees must be on the payroll at least
ninety (90) days before being eligible for
one (1) personal day; one hundred eighty
(180) days for two (2) personal days; and two
hundred seventy (270) days for
three (3)
personal days. Employees must give notice to
the Utility at least twenty-four (24) hours
in advance of the shift he desires to use as
his personal day unless the personal day is
used in lieu of sick leave.

SECTION 9.

If the average number of sick days taken by
all employees who are covered by this
contract is 3.5 days or less during the
contract year employees using 3.5 sick days
or less will receive a $250.00 bonus at the
end of the corresponding contract year. Sick
days used under FMLA shall be considered for
purposes
of
determining
the
employee’s
eligibility for such bonus.

SECTION 10.

After accumulating 32 days of sick leave,
employees upon written request may exchange
sick days for vacation days at a rate of two
(2) sick days for one vacation day.
Each
vacation day so earned must be used as a
vacation day within the vacation year of the
exchange or be forfeited. The number of sick
days exchanged per vacation year shall not
exceed 10 days and at no time shall the
number of days of accumulated sick leave be
so reduced to less than 30 days. No payment
shall be made for vacation days acquired
hereunder if not used within the vacation
year.
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ARTICLE XIV
DUTY DISABILITY
SECTION 1.

Any employee who is disabled for work as a
result of illness or injury arising out of
and in the course of his employment, which is
compensable
under
the
Illinois
Workers'
Compensation or Occupational Diseases Acts,
shall be compensated as provided in the
applicable Act, as it may from time to time
be amended.
Effective upon ratification of
this 2015 contract, employees who are on
leave for sixty (60) calendar days or longer
on workers’ compensation shall not accrue
benefit time while on such leave.

SECTION 2.

The employee will receive full time for the
day of injury.

ARTICLE XV
ENTIRE AGREEMENT OF THE PARTIES
SECTION 1.

This represents the entire agreement of the
parties, it being understood that there is no
other agreement or understanding, either oral
or written.
The Employer understands that
the Union is a fraternal society and, as
such, and, in keeping with the provisions of
the Labor-Management Relations Act of 1947,
as amended, has the right to prescribe its
own rules and regulations with respect to the
acquisition or retention of membership in the
Union or with respect to any other matters
for its own use.
However, such rules or
regulations, whether contained in bylaws,
constitution or otherwise, shall have no
effect, directly or indirectly, upon this
Collective Bargaining Agreement.

ARTICLE XVI
INVALIDITY AND SEVERABILITY
SECTION 1.

Partial Invalidity. Should any part of this
Agreement or any provision contained herein
be judicially determined to be contrary to
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the State or Federal law, such invalidation
of
such
part
or
provision
shall
not
invalidate the remaining portion hereof and
they shall remain in full force and effect.
The parties shall attempt to renegotiate the
invalidated part or provisions.

ARTICLE XVII
NONDISCRIMINATION
SECTION 1.

Prohibition
Against
Discrimination.
The
provisions of the Agreement shall be applied
equally to all employees in the bargaining
unit(s) without unlawful discrimination as to
the age, sex, marital status, race, color,
creed, national origin, political affiliation
(or lack thereof) or physical or mental
disability.
All references to employees in
this Agreement designate both sexes, and
wherever the male gender is used it shall be
construed
to
include
male
and
female
employees.

SECTION 2.

Equal Employment/Affirmative Action.
The
parties recognize and agree to cooperate in
fulfilling the Employer's obligations under
applicable state and federal Equal Employment
and Affirmative Actions Acts, laws and
regulations.
The Union agrees that the
Employer may take whatever steps necessary to
comply with the Americans with Disabilities
Act.

ARTICLE XVIII
DISCIPLINE
SECTION 1.

While the parties agree with the tenets of
progressive
and
corrective
discipline,
disciplinary action shall include only the
following, but shall be initiated in light of
the seriousness of the offense:
(a) Verbal Warning
(b) Written Warning
(c) Suspensions
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(d) Discharge
Disciplinary action may be imposed upon a
certified (nonprobationary) employee for just
cause. The Local Union will be notified of
the disciplinary action.

ARTICLE XIX
TEMPORARY ASSIGNMENT
SECTION 1.

An employee placed on temporary assignment to
a higher paid classification shall receive
the current rate of pay for the higher
classification
for
all
hours
worked
(excluding any leave time) and be subject to
all rules and regulations pertaining to that
classification.

SECTION 2.

An employee placed on temporary assignment to
a lower paid classification shall suffer no
reduction in wages during such period, and be
subject
to
all
rules
and
regulations
pertaining to that classification.

ARTICLE XX
LABOR MANAGEMENT MEETINGS
SECTION 1.

Labor-Management meetings will be conducted
quarterly
(if
requested).
Union
and
Management will submit agenda items to the
designated representative fourteen (14) days
prior
to
the
scheduled
Labor-Management
meeting.

ARTICLE XXI
LAYOFF/RECALL
SECTION 1.

The employer has the right to employ, lay
off, discharge and promote employees in
accordance with the provisions of this
Agreement. However, any employee laid off or
discharged for any reasons other than lack of
work or lack of funds may file a grievance
pursuant to the procedure outlined in this
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Agreement and the layoff or discharge shall
be processed in accordance with the Grievance
and Arbitration Procedure in this Agreement.
The reason for discharge or layoff shall be
given to the employee and Union in writing
and the Union may in all respects appear for
and represent in its name or the employee's
name the interest of the employee and the
Union. In case of layoff, employees will be
laid off by inverse order of seniority.
Recall shall be by seniority.
The Employer
agrees to furnish the representatives of the
Union a list of employees on layoff upon
request.

ARTICLE XXII
MANAGEMENT RIGHTS
SECTION 1.

Subject to the provisions of this Agreement
and Public Act 83-1012, the Employer retains
the inherent management authority and is
vested with the exclusive right to control
its operations, to establish reasonable rules
and regulations, to determine its policies,
its over-all budget, the manner of exercise
of its functions, and the direction of its
workforce and to maintain efficiency provided
the exercise of such rights by management
does not conflict with specific provisions of
this Agreement.

ARTICLE XXIII
NO STRIKE/NO LOCKOUT
SECTION 1.

During the term of this Agreement, there
shall
be
no
strikes,
picketing,
work
stoppages, slow downs, sympathy strikes or
other disruptive activity for any reason by
the Union or by any employee and there shall
be no lockout by the employer.

SECTION 2.

Nothing in this Agreement shall be construed
to limit or restrict the right of the Union
or the Employer to pursue fully any and all
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remedies available under law in the event of
a violation of this Article.
SECTION 3.

The quitting of labor by an employee or
employees in good faith because of abnormally
dangerous conditions for work at the place of
employment of such employee shall not be
deemed a strike under this Contract.

ARTICLE XXVI
DRUG/ALCOHOL TESTING
SECTION 1.

All employees in the bargaining unit are
subject to periodic random drug and alcohol
testing and testing resulting from reasonable
suspicion. In addition, an employee will be
tested for both drugs and alcohol following
any OSHA reportable event or any accident
which
results
in
a
fatality,
injuries
requiring
transportation
to
a
medical
facility, disabling damage to any vehicle or
property or a citation under state or local
law for a moving traffic violation arising
from an accident.

SECTION 2.

Discipline.
Upon the return of a positive
drug or alcohol test, the following will
result:
If an alcohol test results in an alcohol
concentration of .02 or more, but less than
.04:
1. First Offense – The employee will be
immediately removed from the performance
of his/her duties for at least twentyfour (24) hours or until the start of the
employee’s next regular shift (whichever
is later).
The employee will also
receive a mandatory referral to the
Employee Assistance Program (EAP).
2. Second Offense – The employee will be
suspended for 10 days without pay and
must agree to sign a Return-to-Duty
Contract.
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3. Third Offense
terminated.

–

The

employee

If an alcohol test results in
concentration of .04 or greater:

an

will

be

alcohol

1. First Offense – The employee will be
subject to a minimum 15 day suspension
without pay and must agree to sign a
Return-to-Duty Contract, if applicable.
2. Second Offense – Any employee who tests
positive for drugs and/or alcohol within
five (5) years of his or her previous
positive
test
will
be
automatically
terminated.*
*If
an
employee
has
previously
tested
positive for drugs and /or alcohol (.02 or
greater), an alcohol concentration of .04 or
greater shall be considered a Second Offense
under this Section and the employee will be
automatically terminated.
If a drug test result is positive:
1. First Offense – The employee will be
subject to a minimum 30 day suspension
without pay and possible discharge and
must agree to sign a Return-to-Duty
Contract, if applicable.
2. Second Offense – Any employee who test
positive for drugs and/or alcohol within
five (5) years of his or her previous
test will be automatically terminated.
SECTION 3.

Compliance With Testing Requirements.
Any
employee subject to drug and alcohol testing
who provides false information in connection
with a test or who attempts to falsify test
results through tampering, contamination,
adulteration or substitution shall be removed
from
duty
immediately
and
his
or
her
employment terminated.
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A refusal to test shall be considered a
positive test.
Refusal can include, but is
not limited to, an inability to provide a
specimen or sample without a valid medical
explanation, as well as a verbal declaration,
obstructive behavior or physical absence
resulting in the inability to conduct the
test.
SECTION 4.

Return–to-Duty Contracts. An employee who is
allowed to return to duty after engaging in
prohibited conduct must agree to a Return-toDuty Contract.
The contract shall include,
but is not limited to the following:
1. A
release-to-work
statement
from
an
approved
Substance
Abuse
Professional
(SAP) prior to returning to work.
2. An
agreement
from
the
complete any recommended
rehabilitation programs.

employee
treatment

to
or

3. A negative test for drugs and/or a less
than .02 test result for alcohol prior to
returning to work.
The employee will be
responsible for the cost of such testing.
4. An agreement to
follow-up testing.

unannounced

frequent

5. A statement of expected work-related
behaviors prior to returning to work.
Violation of the Return-to-Work Contract is
grounds for discharge.
SECTION 5.

Confidentiality.
Information and records
relating to positive drug and/or alcohol test
results, drug and/or alcohol dependencies and
legitimate medical explanations provided by
the Medical Review Officer (MRO) shall be
held
confidential.
Such
records
and
explanations
may
be
disclosed
among
directors, managers and/or supervisors on a
need-to-know basis and may be disclosed where
relevant to a grievance, Civil Service
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hearing
charge,
claim
or
other
legal
proceeding initiated by or on behalf of an
employee.
Employees shall, upon written request, have
access to their own results and to records
relating to them which the MRO provides the
City or receives from the City’s laboratory.
Any employee who violates confidentiality
under this policy shall be subject to
disciplinary action.

ARTICLE XXV
DURATION, AMENDMENT AND TERMINATION
SECTION 1.

Term. This Agreement shall become effective
October 1, 2021 and shall be extended for a
five (5)year period to September 30, 2026.
It shall continue in effect from year to year
thereafter, unless notice for amendment or
termination is given in the manner provided
herein.

SECTION 2.

Notice to Amend or Terminate.
Either party
desiring to amend or terminate this Agreement
must notify the other in writing at least
sixty (60) days prior to the termination
date.
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APPENDIX A
WAGES
(Wage base)& increases based on January 2021 Prevailing wage
rates for Journeyman Carpenter and Carpenter Foreman

1.

October 1, 2021

= 1.75% wage increase over base rate

2.

October 1, 2022

= 2.00% wage increase over base rate

3.

October 1, 2023

= 2.00% wage increase over base rate

4.

October 1, 2024

= 2.00% wage increase over base rate

5.

October 1, 2025

= 2.25% wage increase over base rate

The foreman hourly differential shall increase from $2.25 to a
total of $2.75 hourly

1.75%
TITLE

2.00%

2.00%

2.00%

2 .25%

CURRENT
10/1/2021

10/1/2022

10/1/2023

10/1/2024

10/1/2025

CARPENTER

$33 .58

$34.17

$34.85

$35 .55

$36 .26

$37 .08

CARPENTER
FOREMAN

$35.83

$36.92

$37.60

$38 .30

$39 .01

$39.83
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